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ABSTRACT

This study aimed to develop and examine the developed causal relationship model
of the administrative factors of female directors affecting the effectiveness of schools under
Primary Education Service Area Offices in:the North—eastern region of Thailand with the
empirical data. The study was conducted in 2 phases. The first phase was the conceptual
framework construction by a study of relevant documents and researches, an interview
with 7 experts and a study of 3 distinctive schools. The tools used in data collection was a
semi-structured questionnaire. Data was then analyzed by content analysis. The second
phase was the hypothesis examination. The samples comprised school directors, head
teachers of academic affairs and head teachers of subject groups under primary education
service area offices in the North-eastern region of Thailand in the academic year B.E.
2558, totally 464, selected by multi-stage random sampling. Data collection was done
with a 5-level rating scale questionnaire with discrimination power between 0.26 - 0.87
and reliability value at 0.98. Statistics in data analysis were frequency, percentage, mean,
standard deviation and Pearson's Product Moment Correlation Coefficient. LISREL 8.72 was
employed in confirmatory factor analysis and the goodness-of-fit examination between

the developed model and empirical data.



The findings were as follows.

1. The developed causal relationship model of the administrative factors of female
directors affecting the effectiveness of schools under primary education service area offices
in the North—eastern region of Thailand consisted of 4 components, which were
transformational leadership, personality trait of emotional stability, power and achievement
motivation.

2. The developed model had a goodness-of-fit with the empirical data with the statistics
as follows: Chi-square = 23.31, df = 65, p-value = 1.00, X2/df = 0.36, RMSEA = 0.00,
GFI = 1.00, AGFI = 0.98 and Largest Standardized Residual value at 1.88. The direct
influence of the administrative factors of female directors affecting the effectiveness of
schools under primary education service area offices in the North-eastern region of
Thailand could be prioritized from the most to the least influential one as follows:
achievement motivation, power and transformational leadership. The personality trait of
emotional stability had the highest indirect influence on school effectiveness, followed by
transformational leadership. Apart from this, achievement motivation had the highest
overall influence on school effectiveness, followed by transformational leadership, power
and personality trait of emotional stability. Transformational leadership, personality trait of
emotional stability, power and achievement motivation could altogether explain school

effectiveness at 66 percent.
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