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ABSTRACT

The purposes of this study were to investigate: 1) a degree of leadership of
traffic police officers, 2) a degree of work motive.of traffic police officers, and 3) the
relationship between leadership and work motive of traffic police officers,
MueangSakon Nakhon District Police Station. The target population was 50 police
officers. The instrument in data collection was a questionnaire and statistics used in
data analysis were frequency; percentage, mean, standard deviation, and Pearson’s
product moment correlation coefficient.

Findings of the study were as follows:

1. Leadership of the traffic police officers, MueangSakon Nakhon District
Police Station as a whole was at high level. Considering it by aspect, transformational
leadership of supervisors of traffic police officers, MueangSakon Nakhon District Police
Station was at high level in every aspect. The first 3—aspect rankings that gained a
higher score in descending order comprised the aspects of creating inspiration,
intellectual stimulation and taking into account the individuality respectively. The aspect
that gained the lowest mean score was of ideological influence.

2. Work motive of traffic police officers, MueangSakon Nakhon District
Police Station as a whole was at high level. Considering it by aspect, work motive of

traffic police officers, MueangSakon Nakhon District Police Station was at high level in



every aspect. The mean scores as arranged in descending order were those of the
following aspects: power motive, and affiliative motive. The aspect that gained the
lowest mean score was of achievement motive which gained a mean score at
moderate level.

3. Leadership was positively related to work motive of traffic police officers,
MueangSakon Nakhon District Police Station at the .01 level of significance which had

correlation coefficients ranging from 0.562 to 0.906.
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