
151 

 

 

 

 

 

 

 

 

 

 

 

 

ภาคผนวก ง 

คาดัชนีความสอดคลอง IOC ของผูเช่ียวชาญ 
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ผลการวิเคราะหแบบตรวจสอบคุณภาพของเครื่องมอืวิจัย 

เรื่อง  ความสัมพันธระหวางภาวะผูนาํกับแรงจูงใจในการปฏิบัตงิาน 

ของขาราชการตํารวจสายงานจราจร สถานีตํารวจภูธรเมืองสกลนคร ----------

---------------------- 

คําชี้แจง 

 + 1  หมายถึง  คําถามมีความสอดคลองกับเน้ือหาและระดับความคดิเห็น 

  0  หมายถึง  ไมแนใจวาคําถามมีความสอดคลองกับเน้ือหาและระดับความ

คิดเห็น 

- 1  หมายถึง  คําถามไมมีความสอดคลองกับเนือ้หาและระดับความคิดเห็น 

แลวนําผลคะแนนที่ไดจากผูเช่ียวชาญมาคํานวณหาคา IOC ตามสูตร     

   

   IOC =  
 

เมื่อ  IOC หมายถึง ดัชนีความสอดคลองระหวางขอคําถามกับวัตถุประสงค                           

  ∑X  หมายถึง ผลรวมของคะแนนความคิดเห็นของผูเชี่ยวชาญ  

  N  หมายถึง จํานวนผูเชี่ยวชาญ 

เกณฑ (1) ขอคําถามท่ีมีคา IOC ตั้งแต 0.50 – 1.00  มีคาความ

เที่ยงตรงสูงใชได (2) ขอคําถามที่มีคา IOC ต่ํากวา 0.50 ตองปรับปรุง 

ยังใชไมได 
 

ตอนที่ 1  คุณลักษณะสวนบุคคลของผูตอบแบบสอบถาม 
 

คําถาม               

การวิจัยขอที ่

คะแนนการพิจารณา 
∑X IOC แปลผล 

1 2 3 4 5 

1 +1 +1 +1 +1 +1 5 1 ใชได 
2 +1 +1 +1 +1 +1 5 1 ใชได 
3 +1 +1 +1 +1 +1 5 1 ใชได 
4 +1 +1 +1 +1 +1 5 1 ใชได 
5 +1 +1 +1 +1 +1 5 1 ใชได 
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ตอนที่ 2   ภาวะผูนําของขาราชการตํารวจสายงานจราจร สถานีตํารวจภูธร 

เมืองสกลนคร 

  

คําถาม               

การวิจัยขอที ่

คะแนนการพิจารณา 
∑X IOC แปลผล 

1 2 3 4 5 

ดานการมีอิทธิพลเชิงอุดมการณ    

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 

4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 

6 +1 +1 +1 +1 +1 5 1 ใชได 

7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 

ดานการสรางแรงบันดาลใจ   

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 
4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 
6 +1 +1 +1 +1 +1 5 1 ใชได 
7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 
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คําถาม                

การวิจัยขอที ่

คะแนนการพิจารณา 
∑X IOC แปลผล 

1 2 3 4 5 

ดานการกระตุนทางปญญา   
1 +1 +1 +1 +1 +1 5 1 ใชได 
2 +1 +1 +1 +1 +1 5 1 ใชได 
3 +1 +1 +1 +1 +1 5 1 ใชได 
4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 

6 +1 +1 +1 +1 +1 5 1 ใชได 

7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 

11 +1 +1 +1 +1 +1 5 1 ใชได 

12 +1 +1 +1 +1 +1 5 1 ใชได 

ดานการคํานึงถึงความเปนเอกบุคคล   

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 

4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 

6 +1 +1 +1 +1 +1 5 1 ใชได 

7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 
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ตอนที่ 3 แรงจูงใจในการปฏิบัติงานของขาราชการตํารวจสายงานจราจร 

สถานีตํารวจภูธรเมืองสกลนคร  

  

คําถาม               

การวิจัยขอที ่

คะแนนการพิจารณา 
∑X IOC แปลผล 

1 2 3 4 5 

ดานแรงจูงใจใฝสัมฤทธิ์    

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 

4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 

6 +1 +1 +1 +1 +1 5 1 ใชได 

7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 

11 +1 +1 +1 +1 +1 5 1 ใชได 

12 +1 +1 +1 +1 +1 5 1 ใชได 

13 +1 +1 +1 +1 +1 5 1 ใชได 

14 +1 +1 +1 +1 +1 5 1 ใชได 

15 +1 +1 +1 +1 +1 5 1 ใชได 

ดานแรงจูงใจใฝสัมพันธ   

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 
4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 
6 +1 +1 +1 +1 +1 5 1 ใชได 
7 +1 +1 +1 +1 +1 5 1 ใชได 
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คําถาม                

การวิจัยขอที ่

คะแนนการพิจารณา 
∑X IOC แปลผล 

1 2 3 4 5 

ดานแรงจูงใจใฝสัมพันธ   
8 +1 +1 +1 +1 +1 5 1 ใชได 
9 +1 +1 +1 +1 +1 5 1 ใชได 
10 +1 +1 +1 +1 +1 5 1 ใชได 
11 +1 +1 +1 +1 +1 5 1 ใชได 

12 +1 +1 +1 +1 +1 5 1 ใชได 

13 +1 +1 +1 +1 +1 5 1 ใชได 

14 +1 +1 +1 +1 +1 5 1 ใชได 

ดานแรงจูงใจใฝอํานาจ   

1 +1 +1 +1 +1 +1 5 1 ใชได 

2 +1 +1 +1 +1 +1 5 1 ใชได 

3 +1 +1 +1 +1 +1 5 1 ใชได 

4 +1 +1 +1 +1 +1 5 1 ใชได 

5 +1 +1 +1 +1 +1 5 1 ใชได 

6 +1 +1 +1 +1 +1 5 1 ใชได 

7 +1 +1 +1 +1 +1 5 1 ใชได 

8 +1 +1 +1 +1 +1 5 1 ใชได 

9 +1 +1 +1 +1 +1 5 1 ใชได 

10 +1 +1 +1 +1 +1 5 1 ใชได 
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