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ABSTRACT

The purposes of this study were: 1) to investigate competencies of learning
management based on the constructivist concepts, 2) to examine need of competencies,
3) to develop a training curriculum, and 4) to examine results of experiment in using
the training curriculum. The studyprocedure comprised 4 steps: 1) investigate
competencies, 2) examine need of competencies, 3) develop a training curriculum,
and 4) experiment and examine the result of experimenting with implementation of
the training curriculum using a one-group pretest-posttest design. A sample was 40
teachers in schools under the Office of Nakhon Phanom Primary Education Service
Area 2. Both quantitative and qualitative data were analyzed. The instruments used
in study were the training curriculum and usage manual, measurement forms of
competencies in knowledge, performance skill, and attitude as well as a form for
assessment of teachers’ satisfaction with using the training curriculum. Statistics used
in data analysis through a computer package were mean, standard deviation, t-test
for dependent samples, one sample t-test, and modified priority needs index for finding

values of needs of which the significant values were determined at the .05 level.



The findings revealed as follows:

1. All of the developed competencies had a characteristic of enhancement
at the highest level, which were composed of 10 competencies and 28 indicators as
follows:

1.1 Five knowledge competencies with 16 indicators

1.2 Four performance skill competencies with 9 indicators

1.3 One attitude competency with 3 indicators

2. The need of competencies was at the highest level.

3. This training curriculum used competencies to develop competencies
of learning management based on the constructivist concepts. The activities of curriculum
comprised 4 steps: 1) experience, 2) reflection and discussion, 3) conclusion into concept,
and 4) application. There were 7 learning units in 45 hours. The training curriculum had
9 components: 1) background and significance, 2) vision, 3) principles, 4) objectives,

5) important competencies, 6) structure, 7) training guidelines, 8) media and equipment,
and 9) measurement as well as evaluation.

4. The results of experiment in using the training curriculum were as
follows:

4.1 Teachers” knowledge competency after training was significantly
higher than before training at the .05 level and passed the criterion set at 80 out of
100.

4.2 Teachers’ performance skill competency after training was at
the highest level and significantly higher than the criterion set at the mean score of
3.51 at the .05 level.

4.3 Teachers’ attitude competency after training was significantly
higher than that before training at the .05 level.

4.4 Teachers’ satisfaction with implementing the training curriculum
was at the highest level and significantly higher than the criterion set at the mean

score of 3.51 at the .05 level.
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