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ABSTRACT

The purposes of the research were to 1) examine the opinions of school
administrators and teachers toward the expected and actual practice of government
teachers on professional code of ethics; 2) compare the expected and actual practice
of government teachers on professional code of ethics; and 3) establish the guidelines
for developing government teachers on professional code of ethics. A total of 327
participants included 93 school administrators and 234 teachers under the Office of
Nakhon Phanom Primary Educational Service Area 2. The research instrument was a
set of questionnaires with a 5-point rating scale involving 5 aspects: self- ethics
practice, professional ethnics practice, service-user ethnics practice, co-occupation
ethnics practice, and social ethnics practice. The discrimination Index of the
questionnaire was ranged between .29 — .81 with a reliability of 0.96 and 0.97. The
statistics for data analysis were mean, percentage, standard deviation. The hypothesis
test was done through F-test and t-test (Independent Samples).

The findings were as follows:

1. The opinions of school administrators and teachers toward the expected
practice of government teachers on professional code of Ethics in schools under the
Office of Nakhon Phanom Primary Educational Service Area 2, as a whole and each
aspect were at the highest level, whereas the actual practice of government teachers,

as a whole and each aspect were at a high level.



2. The comparison of the participants’ opinions on professional code of
ethics in schools under the Office of Nakhon Phanom Primary Educational Service Area
2 revealed that:

2.1 The participants with different working position reported that the
expected practice, as a whole and each aspect was not different, whereas the actual
practice, as a whole and each aspect was statistically significant at the .05 level,
expect self- ethics practice, professional ethnics practice, and service-user ethics
practice.

2.2 The participants with different work experience reported that the
expected practice, as a whole and each aspect was not different. However, the actual
practice, as a whole was statistically significant at the .05 level.

2.3 The participants with different school sizes reported that the expected
and actual practice, as a whole was not different.

3. In this research, the researcher proposed the guidelines for developing
government teachers’ practice of professional code of ethics in schools under the Office
of Nakhon Phanom Primary Educational Service Area 2 involving five aspects as
follows:

3.1 The professional cultivation should be implemented in order to help
government teachers become aware of the importance of professionals including being
professional and advanced professional practice.

3.2 Visiting organizations with moral and ethics excellence.

3.3 Individual organization should function public relations to educate
government teachers concerning the guidelines for developing self-practice in
accordance with the professional code of ethics.

3.4 Project establishment on outstanding practice competition in terms of
professional code of ethics. The performance appraisal and awards should also be
presented.

3.5 Monitoring and evaluation process were required in order to achieve a
truly development.
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