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ABSTRACT

The purposes of this research were 1) to investigate teacher leadership in
schools under the Office of Buengkan Primary Educational Service Area, 2) to examine
teacher leadership as perceived by administrators and teachers with different gender,
3) to explore teacher leadership as perceived by administrators and teachers with
different working position, 4) to examine teacher leadership as perceived by
administrators and teachers with different work experience, 5) to investigate teacher
leadership as perceived by administrators and teachers with different school sizes, and
©6) to establish the guidelines for developing teacher leadership in schools under the
Office of Buengkan Primary Educational Service Area. The samples, obtained through
multi-stage random sampling technique, consisted of 335 administrators and teachers
in schools under the Office of Buengkan Primary Educational Service Area.

The research tool was a set of questionnaires. The statistics for data analysis were
percentage, mean, standard deviation, t-test and F-test. In terms of the guidelines for
developing teacher leadership, ten experts were interviewed concerning the aspects
which had lower values than the total average values.

The findings were as follows:

1. The teacher leadership in schools under the Office of Buengkan

Primary Educational Service Area, as a whole was at a high level.



2. The teacher leadership as perceived by administrators and teachers
with different gender was not different.

3. The teacher leadership as perceived by administrators and teachers
with different working position, as a whole was not different.

4. The teacher leadership as perceived by administrators and teachers
with different working experience, as a whole was not different.

5. The teacher leadership as perceived by administrators and teachers
with different school sizes toward teacher leadership, as a whole was different in a
statistically different significance at the .05 level.

6. The guidelines for developing teacher leadership in schools under the
Office of Buengkan Educational Service Area were as follows:

6.1 In terms of being a change agent, teachers should be confident in
terms of self-knowledge development and collaboratively setting goals with others.

In addition, the importance of current circumstances considerations would create
personal mastery. This would lead to self-and colleagues’ development.

6.2 In terms of concentrated working, teachers should have working
plans and study the rules and the guidelines for concentrated working by aiming at the
expected outcome. Moreover, the analysis of the causes related to the problems and
seeking solutions were required in order to employ the past performance results into
practice for task improvement.

6.3 In terms of students’ learning achievement concentration,
teachers should understand the teaching contents. Seeking knowledge for self-
development and various means for instructional management were essential in order

to develop students’ potential.
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