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ABSTRACT

The purposes of this research were 1) to examine a level ofwork motivation
of teachers i, 2) to explore a level of school effectiveness in schools, 3)to compare
work motivation of teachers as perceived by administrators and teachers, classified by
gender, status, education level, work experience and school sizes, 4) to compare a
level of school effectiveness as perceived by administrators and teachers, classified by
gender, status, education level, work experience and school sizes, 5) to find out the
relationship between work motivation of teachers and school effectiveness, 6) to find
out the predictive power of teachers’ work motivation affecting school effectiveness,
and 7) to establishthe guidelines for developing work motivation affecting
effectiveness of schools under the SakonNakhon Provincial Administrative Organization.
The sampleswere 116administrators and teachers in schools under the SakonNakhon
Provincial Administrative Organizationin the 2016 academic year. The instrument wasa
rating scale questionnaire. The data were analyzed by percentage, mean, standard
deviation, t-test (Independent Samples),F-test (One -Way ANOVA), Pearson Product-

Moment Correlation, and Step-wise Multiple Regression Analysis.



The results of the research were as follows:

1. The opinions of administrators and teachers toward work motivation of
teachers in schools under Sakon Nakhon Provincial Administrative Organization, as a
wholewererated at a high level in all aspects.

2. The opinions of administrators and teachers toward school
effectiveness, as a whole were rated at a high level in all aspects.

3. The opinions of administrators and teachers with different gender
toward work motivation of teachers in schools under Sakon Nakhon Provincial
Administrative Organization, were not different, whereas the opinions of administrators
and teachers with different status, education level, work experience, and school sizes
toward work motivation of teachers were at a statistically different significance of .01
level.

4. The opinions of administrators and teachers with different status,
education level, and work experience toward school effectiveness were not different,
whereas the opinions of administrators and teachers with different school sizes toward
school effectiveness were different in-a statistical significance of the .05 level.

5. Work motivation of teachers and effectiveness in schools under Sakon
Nakhon Provincial Administrative Organization, as a whole had a positive relationship
(0.77)with statistical significance at .OTlevel.

6. The variables, as a whole could predict the level of school
effectiveness with the statistical significant level of .01.The variables involved task
achievement, policy and administration, career advancement, and salaries and fringe
benefits.

7. The guidelines for developing job motivation affecting the school
effectiveness under Sakon Nakhon Provincial Administrative Organization in terms of
salaries and fringe benefits, career advancement, policy and administration, and task

achievement.

Keywords: Work Motivation, School Effectiveness





