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ABSTRACT

The purposes of this research were to: 1) explore desirable characteristics
of school administrators affecting the effectiveness of schools, 2) compare, 3) examine
the relationship, 4) find out the predictive power, 5) establish the guidelines for
improving the desirable characteristics of 'school administrators that affecting school
effectiveness. The samples were 627 school administrators, heads of groups and
teachers under the Office of Educational Service Area 23 in the academic year 2016.
The research instrument was a set of questionnaires. The statistics used for
data analysis comprised percentage, mean, standard deviation, F-test (One-Way
ANOVA), Pearson’s Product Moment Correlation, Step-wise Multiple Regression
Analysis.

The findings were as follows:

1. The desirable characteristics of school administrators and school
effectiveness, as a whole were at a high level.

2. The comparison of desirable characteristics of school administrators
and school effectiveness as perceived by school administrators, heads of groups and
teachers with work position, as a whole and each aspect, showed no difference. When
classified by work experience and school sizes, as a whole and each aspect, the

results were statistically significant at the .01 level.



3. The relationship between the desirable characteristics of school
administrators and school effectiveness had a relationship in a positive way at a
statistical significant level of .01.

4. The predictive power of desirable characteristics of school
administrators that affecting school effectiveness revealed that:

4.1 In terms of personal attributes, three aspects were found having
predictive power: personality, human relations and leadership. The moral and ethics
aspect had no predictive power toward school effectiveness.

4.2 In terms of professions, the aspects that had the predictive
power involved: work-related knowledge and abilities.

5. The researcher proposed the guidelines for improving desirable
characteristics of school administrators affecting school effectiveness for five aspects:

leadership, work-related knowledge, human relationship, personality and abilities.

Keywords : Desirable Characteristics, School Effectiveness





