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ABSTRACT

The purposes of this study were: 1) to investigate a degree of
organizational culture of personnel at Sakon Nakhon' Provincial Administration
Organization, 2) to examine a degree of organizational commitment of personnel at
Sakon Nakhon Provincial Administration Organization, 3) to inquire into the relationship
between organizational culture and organizational commitment of personnel at Sakon
Nakhon Provincial Administration, Organization. A sample used in the study was a total
of 230 personnel at Sakon Nakhon Provincial Administration Organization. The
instrument used was a questionnaire. Statistics used in data analysis was percentage,
mean, standard deviation and Pearson’s product moment correlation coefficient.

The findings were as follows:

1. Most of the respondents — 147 persons or 63.9% were female; a
number of 127 respondents or 5.2% were in the 31-40 age range; 175 respondents
or 76.1% graduated with a bachelor’s degree or equivalent; 103 respondents or
44.8% had work experience of 6-10 years; 140 respondents or 60.9% had a job
position of government official; 86 respondents or 37.4% were dffiliated with the
Division of Public Works.

2. Organizational culture of personnel at Sakon Nakhon Provincial



Administration Organization as a whole gained a mean score at high level (} = 4.23).
Considering it by aspect, the aspect that gained the highest mean score was of
‘culture of mission’ (f = 4.38) which was at high level in organizational culture;
followed by the aspect of culture of unity (f = 4.24) which was at high level in
organizational culture. The aspect that gained the lowest mean score was of ‘culture
of adaptation’ (} = 4.13) which was at high level in organizational culture.

3. Organizational commitment of personnel at Sakon Nakhon Provincial
Administration Organization as a whole gained a mean score at high level (} = 4.25).
Considering it by aspect, the aspect that gained the highest mean score was of
‘willingness to make great efforts in job performance for the organization’ (} = 4.25)
which was at the highest level; followed by the aspect of desire to maintain
membership in their organization (} = 4.20) which was at high level. The aspect that
gained the lowest mean score was of ‘strong belief in accepting the goals and values
of the organization’ (} = 4.05) which was.at high level in organizational commitment.

4. Organizational culture and organizational commitment of personnel at
Sakon Nakhon Provincial Administration Organization had a significant relationship to
each other both as a whole and'each aspect at the .01 level by having a correlation

coefficient ranging from.0.71 to 0.84.
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