FRIChN AHANAUE TN NAUANE TR LA NN UADDIANT

gpslingnmnismagfiosan usmdnananas

DEEE) UNHINTAAT NIEYTe

nesunsfiUEnuYn {Eopenansnansd asanf Anfdelnens
Hiraman91919d as.eide ganfansaa

U3gysyn 7.3, (F3UsTAENAERS)

CREINN NUNANYIRY TN ANAUAT

UiiRas 2560

UNAREa

v v
o/

MeATeRsIRqasmHTe (1) eAnEsTAUIeY AN HEIIUAT AN
ynusinnsAnIsanstinnsmagRssan idminanauns (2) ieneudiey
ADIANHNHLAY AN N HsIaBIANsIBsiNs9n 19 ANag Rss T Tudmdn
ANAHATINAMANEOEAMAAS (3) WlaANEIATEAEsTIAnIAnE DIz
Aurnagniusiaasdnisaasitanamayfssan dmdnananas (4) e
WHAN RN ATIAN U INULAT NI TR NRE 9N NUFIEB9AN19289E1512015
agyAnIn IS Inanannas

nauAnnteiliun1afnuassd e d1s1anismagfissantudmin
ananas 9mau 71 A ieaesflefitiunsidaduuseunmeiansaesauseng
WATHIATIEINLIENIWAN (Rating Scale) HAMEIHI99ILBNTZAIN 0.34 § 0.88
uazfiAnAmiEeiianty 0.87 adafitiun1slinssitiays e Araend
(Frequency) AN5a8Iay (Percentage) AuAe (Mean) ﬁi’lmmﬁlmmummﬂﬂu (S.D.)
ANNARELANT (t-test) NINARAUAILEN (F-test) Lan1TAATIIANENUSZ RIS
NANNAUGINSAU (Pearson’s product moment correlation coefficient)

NANTATENLLN

1. adnEnzawasiinsmnsmagfisssnudminanauas laasa
agluszAunn (X = 3.82) Wadunnifiugiedion wud andnezsesdinssnis
agRganndminanauas agluszdunan 3 d1n TaedaseinAndsuantm

v
1%

HUDLFNHAD ATUATHANATATYIDNIU (X = 4.43) ATUATHNAINWAILUDIIU



(X = 4.14) Funaseviaunaduansm (X = 4.06) Anansiu uaveg usyiulu
nans 2 f Tneideeanndndennfundiended Aesmanafiuaszanssm (x
= 3.26) uazdmanaiudmilisudoaiuressnn (X = 3.24) auddy

2. Ay nsasAnsasinsnsmayAsssn s dnanannas
Tagsanagluszduman (x = 4.11) Wosruunidiusesiou wodn aglusziuannyn
mlpsidesananionndiesdsl funnudeiueensulutmanedniay
YBIB9ANE (X = 4.33) dnprndasnisfiazasetiiaziuaundnunsasdnisg
(X = 4.23) unzdmnanafinlafiasaomenametrafuiidsananisaiie
Uszlamlunanadns (x = 3.77) awansiy

3. WhsuilsunmanE sz wrasiins N smagRssan usamdn
ANAUATIUNNAHANAN BNz AUy ARa LR 99N [HuAnA9Y

4. WEnueumNynuseasdn1srasdinsnsnsmagfiosan
FIMIANAUATINUNNAHADIAN Iz FIYARE easaN [Hunnsnari

5. AMANEMUTITUTAINTNAUSN N UINAUANMNK NN UADBIANTITYDI

o -4

Insnmnnamagfiosaniudminananasey ussiuge Inefiddndss@ansanduing

(r =.941) agdwRdad1AynNaditnseau .01

ANRIATY AMANEIZINY ATINNNAUFBBIANIT



TITLE The Relationship between the Work Characteristic and
Organizational Commitment of the Courts-of—Justice Government
Officials in Sakon Nakhon Province

AUTHOR Natratda Hanchai

ADVISORS Asst. Prof. Dr. Jitti Kitilertpaisan
Asst. Prof. Dr. Chatchai  Udomkitmongkol

DEGREE M.P.A. (Public Administration)

INSTITUTION Sakon Nakhon Rajabhat University

YEAR 2017

ABSTRACT

The purposes of this study were: (1) to investigate degrees of the work
characteristic and organizational commitment of the Courts—of-Justice government
officials in Sakon Nakhon province, (2) to compare the work characteristic and
organizational commitment of the Courts-of-Justice government officials in Sakon
Nakhon province based on personal-background, (3) to investigate the relationship
between the work characteristic and organizational commitment of the Courts—of-
Justice government officials in Sakon Nakhon province, and (4) to find a guideline for
developing the work characteristic and enhancing the organizational commitment of
the Courts-of-Justice government officials in Sakon Nakhon province.

A sample used in study was 71 government officials in the Courts—of-
Justice, Sakon Nakhon province. The instrument used was a check-list and rating scale
questionnaire whose discrimination power values ranged between 0.34 and 0.88 and
entire reliability coefficient was 0.87. Statistics used in data analysis were frequency,
percentage, mean, standard deviation, t-test, F-test and Pearson’s product moment
correlation coefficient.

The findings were as follows:

1. The overall work characteristic of the Courts-of-Justice government

officials in Sakon Nakhon province was at high level (X = 3.82). Considering it by



aspect, the work characteristic of the Courts—of-Justice government officials was at
high level in 3 aspects as arranged from higher to lower mean scores respectively:
importance of work (; = 4.43), variety of tasks (; = 4.14) and reflective result of
work (X = 4.06); and it was at moderate level in 2 aspects respectively:
independence of work(X = 3.26) and unity of work (X = 3.24).

2. The overall organizational commitment of the Courts-of-Justice
government officials in Sakon Nakhon province was at high level (X = 4.11).
Considering it by aspect, all aspects were at high level as arranged from higher
to lower mean scores respectively: confidence and acceptance of targets and values
of the organization (i = 4.33), need to remain as the organization’s member
(i = 4.23), having willingness to try their best as they can for the benefit of
organization (i = 3.77).

3. The overall work characteristic of ‘the Courts—of-Justice government
officials in Sakon Nakhon province according to-personal background was not found
different.

4. The organizational commitment of the Courts-of-Justice government
officials in Sakon Nakhon province as a whole based on personal background was not
found different.

5. The work characteristic had a positive relationship with organizational
commitment of the Courts—of-Justice government officials in - Sakon Nakhon province
at high level by having a significant value of correlation to be equal to .941 (r = .941)

at the .01 level.
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