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ABSTRACT

The purposes of this research were to: 1) examine the needs for developing
knowledge, 2) explore the needs for knowledge development methods, 3) construct a
model for personnel development in order to enhance the efficiency of community
participation in terms of basic education management, and 4) evaluate the efficiency
of the developed model. The research-was divided into four phases: Phase | was
related to examining the needs for developing knowledge and personnel development
methods. The samples were 443 school committee, and representatives of Local
Administrative Organizations. The tool used in data collection was a questionnaire.
Phase Il was related to construction of the personnel development model to enhance
the efficiency of community participation in basic education management, and
investigation of the appropriateness and the feasibility of the drafted model through
the interviews of five experts. The research tool was a semi-structured interview
form. Phrase Il was related to the examination of the appropriateness and feasibility
of the drafted model through a meeting of 15 experts. An evaluation form was
employed. Phase IV was related to evaluating the efficiency of the developed model.
The samples were 216 of school administrators and representatives of Local
Administrative Organizations. The tool used was a questionnaire on opinions toward

the developed model in terms of benefits, feasibility, appropriateness, and accuracy.



The results were as follows:

1. The needs of personnel participating in basic education management
on what knowledge was needed were at a high level. The knowledge needed
involved three aspects: 1) roles and duties of the community toward basic education
management, 2) knowledge about basic education management, and 3) participation
on basic education management.

2. The needs of personnel in terms of methods of knowledge
development were at a high level, comprised four methods: 1) best practice visits,

2) training, 3) workshops, and 4) project assignment.

3. The component of the model for personnel development to enhance
the efficiency of community participation in basic education management involved five
components: 1) principles, 2) objectives, 3) content scopes; 4) guidelines, and
5) evaluation.

4. The results from the model evaluation revealed that the benefits,
feasibility, appropriateness, and accuracy-were adequately covered. In addition,

the model had a high level of quality criteria.
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