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ABSTRACT

The purposes of this study were: 1)-{o'investigate primary teachers’
authentic learning management competencies, 2) to create a training curriculum for
enhancing authentic learning management competencies among primary teachers, and
3) to examine results of implementing the training curriculum for enhancing authentic
learning management competencies among primary teachers. The study process
comprised 4 steps: 1) investigate basic data, 2) create a training curriculum, 3)
implement the curriculum to train teachers, and 4) assess the training curriculum.

A sample used in study as selected by purposive sampling was 20 teachers who
taught 4" t56" year primary students in the second semester of academic year 2015.
The instruments used in data collection included: 1) a test, 2) a form for recording the
observed behavior, 3) a form for self-assessment, and 4) a form for assessing pieces
of work. Statistics used in data analysis were mean, standard deviation and t-test.
Both quantitative and qualitative data were analyzed.

The findings of study disclosed as follows:

1. Every developed competency was appropriate and feasible at high
and highest levels. It was composed of 15 competencies, 28 competency indicators as

follows:



1.1 6 knowledge competencies and 9 competency indicators,
1.2 5 skill competencies and 11 competency indicators,
1.3 4 attribute competencies and 8 competency indicators.

2. The training curriculum comprises 9 components: 1) background of the
curriculum, 2) principles of the curriculum, 3) goals of the curriculum, 4) key
competencies, B) curriculum structure, 6) curriculum content, 7) training activities,

8) media, equipment and learning sources, and 9) measurement and evaluation.
3. Results of implementing the curriculum to train teachers were as follows:

3.1 The knowledge competency after training according to the
curriculum was significantly higher than that before training at the .01 level.

3.2 The skill competency after training according to the curriculum was
significantly higher than that before training at the .01 level.

3.3 The attribute competency after training according to the curriculum
was significantly higher than that before training at the .01 level.

3.4 Teachers’ satisfaction with implementation of the training curriculum
was at high and highest levels and was higher than the criterion set at the mean

score of 3.51.
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