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ABSTRACT

The study entitled “Core Competencies of the Educational Personnel in
the Office of Sakon Nakhon Primary Educational Service Area 1” aimed to investigate
the core competency levels of the educational personnel. The investigation was also
conducted of find out whether these core competencies varied according to each
individual personnel’s qualities and what would be the guidelines for developing the
educational personnel’s core competencies in performing their jobs. The informants
were 103 educational personnel under the jurisdiction of the Office of SakonNakhon
Primary Education Service Area 1. The instrument used to collection was the
questionnaire with its reliability of 0.96. constructed by the researcher.The statistics
employed for data analysis included percentage, mean and standard deviation and
One-way ANOVA.

The study unveiled these results.

1. Most of the educational personnel in the Office of SakonNakhon Primary
Education Service Area 1 were 41 to 50 year-old females functioning their duties in
the Administration Department. They carried their Bachelor’s Degrees and had served
in the government offices for 10-20 years. Their opinions, as a whole and on each

aspect, were at the moderate levels.



2. When comparing the opinions of Sakon Nakhon Primary Educational Service
Area 1 Office’s educational whose genders, ages, jobs, educational levels and
experiences differed, these findings were obtained :

2.1 Gender : As a whole, it was found that the educational personnel whose
genders varied had statistically different opinions at .05 level of significance. However,
considering on each aspect, their opinions did not differed.

2.2 Age : It was found that the educational personnel whose ages varied,
had statistically different opinions at .05 level of significance on 2 aspects 1) the
achievement motivation, and 2) team work

2.3 Job Category : It was found that the educational personnel whose
categories of their duties and job varied had statistically different opinions at .05 level
of significance on 2 aspects 1X the accumulations of professional expertise, and 2) the
adhering to integrity and ethics.

2.4 Educational Level : It was found that the educational personnel whose
educational levels varied had statistically different opinions at .05 level of significance
on 2 aspects 1) the accumulations of professional expertise, and 2) the adhering to
integrity and ethics.

2.5 Professional Experience : It was found that the educational personnel
whose professional experiences varied had statistically different opinions at .05 level of
significance on every aspect.

3. Three quidelines for developing the educational personnel’s core
competencies in performing their jobs were given : 1) the projects and activities for
developing the personnel should be maintained and continuously launched, 2) there
should be guidelines for research on developing the educational personnel’s core
competencies, 3) such guidelines should be regarded as basic information and they
should be used to set up the training courses for developing the overall aspects of the

educational personnel’s core competencies.
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