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ABSTRACT

The purposes of this study were: 1) to investigate the current state and
need of developing staff members’ competency in establishment of routine-to-research
by having a case study in the National Resources Information Section, Khammouane
province, Lao People’s Democratic Republic, 2) to create a development staff
members’ competency in establishment of routine-to-research, and 3) to inquire
into the results of implementing the development staff members’ competency in
establishment of routine=to-research. The target group was 11 staff members
of the National Resources Information Section. The instruments used in study were:

a structured interview guide, a test of knowledge, and a form for measuring the
attitude towards the establishment of routine-to-research. Statistics used in data
analysis were percentage, mean and standard deviation.

The findings of study were as follows:

1. The current state of staff members’ knowledge about the
establishment of routine-to-research through self-assessment was found at low level
(;( = 1.92, S.D. = 0.52) and the need of staff members’ self-development in this
matter was at highest level (X = 4.63, S.D. = 0.45). The most needed way to
develop was a training of knowledge through expert lecturers. Related various skills

were practiced during the training and the real action of doing research to develop



routine work was offered at the end of training. A study trip to the work units
successful in doing research for developing the routine work was made.

2. The created model for development of staff members’ competency in
establishment of routine-to-research had significant targets to develop knowledge,
understanding and capability to write a research proposal of developing routine to
research, and to strengthen positive attitude of staff members of the Natural
Resources Information Section, Khammouane province, Lao People’s Democratic
Republic towards doing research for developing routine work. The strategy was
composed of 3 activities: training for development of knowledge and-understanding
about routine to research establishment; a study trip to the successful work units;
and practicing in writing a research proposal.

3. The results of experiment in implementing the strategy showed as
follows:

3.1 Staff members’ knowledge and undestanding about routine-to-
research after implementing the strategy-was equal to 80.22% which was higher than
that before implementing it with a percentage of 38.46.

3.2 Staff members’ attitude toward establishment of routine-to-

research after implementing the strategy was better than that before the treatment.
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