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ABSTRACT

The objectives of this study were 1) to examine the conditions and needs in
teacher development for learning management, 2) to develop a training curriculum in
teacher development for learning management, and 3) to assess the developed
training curriculum. The study was divided into 3 phases. The first phase was the
drafting of teacher development model for learning management. The second phase
was the training curriculum building, and the third phase was the assessment of the
developed training curriculum.

The tool employed in this study was a 5-level rating scale questionnaire in
the following aspects:-1) the state of teacher competencies in learning management,
with the discrimination power between 0.33 and 0.72 and reliability value at 0.97,

2) the needs of teacher competencies in learning management, with discrimination
power between 0.33 and 0.78 and reliability value at 0.97, 3) the state of learning
management process with discrimination power between 0.36 and 0.71 and reliability
value at 0.97, 4) the needs of learning management process with discrimination power
between 0.43 and 0.72 and reliability value at 0.97. The samples comprised 110
school directors and mathematics teachers in secondary schools under the Secondary
Educational Service Area Office 23 in academic year B.E. 2557, selected through
multi-stage sampling. The collected data were analyzed with SPSS software

to determine the percentage, mean and standard deviation, and was further

implemented in the training curriculum development as well as the appropriateness



and congruence examination by experts and the improvement and development of
the complete curriculum.
The study found that:

1. The components of teacher competencies in learning management
consisted of 1) the development of learning communication skills and lesson planning,
2) the implementation of proper teaching methods to improve students' learning
outcome, 3) learning outcome assessment conforming to the provided learning
environment and was based on students' development, 4) the implementation of
technology in teaching and learning development, 5) student-centered learning
management. The learning management process comprised 4 components, namely:
1) teaching objective, 2) theories, principles and concept, 3)-details of the process and
order of teaching activities, 4) the outcome of learning management and teaching
assessment/support.

2. After the analysis of the mean in each state and need, the mean
was at high level. The curriculum was developed in accordance with teacher
competencies in learning management from data synthesis and could be divided
into 4 learning units, which were: 1) learning communication and lesson planning,

2) student-centered learning- management and the addition of contents on proper
teaching methods to increase the curriculum coverage, 3) the implementation of
technology in teaching and learning development, 4) teaching assessment conforming
to the learning environment by the implementation of the learning management
process in the provided content. The results in the curriculum draft which comprised
principles and rationale, curriculum objective, training unit and training topics,
behavioral objective, activities and training methods, training media and evaluation.

3. The appropriateness and congruence examination of the curriculum
components by experts found that the appropriateness of the curriculum was at 3.91
with congruence value between .80 - 1.00. Therefore, it could be concluded that the
developed training curriculum was appropriate and acceptable with the set criteria.

The author had further improved the curriculum to be more completed.
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