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ABSTRACT

The objectives of this study were to.(1) develop the academic administration
competency indicators of small-sized school directors and (2) to examine the goodness—
of-fit of the confirmatory factor analysis model of the developed indicators with the
empirical data. The study was divided into 2 phases. The first phase was the
development of academic administration competency indicators by conducting a
theoretical analysis of relevant documents, constructing a research framework of the
indicators, drafting the indicators and verifying content accuracy. The second phase was
the goodness-of=fit examination of the structural model of the academic administration
competency of small- sized school directors in 3 provinces, namely SakonNakhon,
NakhonPhanom and Mukdahan, with the empirical data. The samples were 222 small-sized
school directors, selected through purposive sampling. The tool employed in data
collection was a b-level rating scale questionnaire. Data was then analyzed to determine

the basic statistics value. Confirmatory factor analysis was done by LISREL software.

The findings could be concluded as follows:
1) The factor and indicator analysis result revealed 10 factors on the academic

administration competency and 112 indicators on the academic administration competency of



small-sized school directors, which could be classified as follows : 12 indicators on the
vision in education management, 18 indicators on academic leadership, 10 indicators on
the development of school curriculum, 10 indicators on the administration of learner-
centered education, 8 indicators on the promotion of researches to improve education
management quality, 10 indicators on the supervision of education management, 10 indicators
on the provision of educational media, technology, innovation and information, 10 indicators
on academic personnel development, 14 indicators on work relationship building and
10 indicators on evaluation follow-up.

2) The developed structural model of the academic administration
competency of small-sized school directors had a goodness—of—fit with the empirical
data as set in the hypothesis (chi-square = 18.08 df =23 P.=0.7532 GFI = 0.98
AGFl = 0.96 RMSEA = 0.000 CN = 484.55)
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