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ABSTRACT

The purpose of this research was to study. the scenario of Thai Private
Vocational Education (TPVE) in the ASEAN Community. Period (2015 — 2024) covering
four main missions of Vocational Reforming ‘Plan. The study was conducted by
Ethnographic Delphi Futures Research Technique (EDFR). 32 experts, obtained through
purposive sampling method, were selected and interviewed. The Delphi questionnaires
were distributed to summarize feedback of the executives’ opinions. To analyze the
cross—-impact, 40 respondents were purposely chosen. The cross—impact questionnaires
were analyzed using-descriptive statistics and cross impact probability matrix. The results
of this research revealed that:

1. The scenario of TPVE in the ASEAN Community Period (2015 — 2024)
consisted of four main areas: 1) the characteristics of the TPVE graduates must be
developed and strengthened capacity and professional skills based on professional
standards and professional qualifications, and complied with the requirements of the
labour market. 2) The TPVE teachers need to develop their own ability in terms of
professional teaching skills and experience, to attend the training within the workplace
continuously, to be proud of teaching professions, and to be a good role model.
3) The TPVE colleges and learning resources require to improve a climate that is

conductive to learning, to provide modern equipment and professional training, to



manage teaching and learning theories in line with practice in the workplace.
The bilateral cooperation program among stakeholders both public and private sectors
is also required. 4) The TPVE management must determine the format of quality
assurance. In addition, the evaluation system together with the establishment of
theoretical curriculum analysis, and the lesson plans should be designed and advised by
the workplace, in accordance with the internship practice plans. The vocational standards
in each program qualification should be set together at a regional level (ASEAN).
Moreover, the state’s policy should provide serious, adequate and continuous support,
and enhance the equity for quality vocational education.

2. The future of TPVE in ASEAN Community Period (2015-2024) was
constructed as five scenarios: 1) the development of TPVE institutions and modern
learning resources, 2) the development of new generation TPVE teacher’s desirable
characteristics, 3) the development of TPVE -graduates’ characteristics, 4) the
development of the TPVE management in the ASEAN Community Period (2015-2024),
and 5) the conclusion of TPVE sectors’ scenarios.

3. The cross-impact analysis from the stakeholders’ perspectives toward 40
TPVE institutions throughout Thailand revealed that:

1) The occurrence of the development of TPVE institutional characteristics
and learning resources will consequently affect the improvement of both the graduates’
desired characteristics and the TPVE’s management.

2). The development of TPVE institutional management in terms of
graduates’ desirable characteristics will consequently improve the effective teachers’
desirable characteristics.

3) The development of the TPVE teachers’ desirable characteristics will
effectively improve the graduates’ desirable characteristics.

4) The development of the TPVE management in the ASEAN Community
Period (2015-2024) will certainly improve the graduates’ desirable characteristics for

effective workforce participation.
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