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ABSTRACT

The purposes of this research were'to 1) study the components of teacher
leadership of the teachers in Primary Schools under the Office of Education Region 11
2) establish and develop a model for developing teacher leadership of the teachers in
primary Schools under the Office of Education Region 11, and 3) validate the
effectiveness of the developed model. This research employed a Research and
Development approach which was performed in three phases and seven stages.
The samples, using-simple random sampling technique, consisted 370 teachers in 370
primary schools under the Office of Education Region 11 in the academic year 2559,
were asked to'identify the level of teacher leadership. The samples for using the
developed model were 20 primary school teachers from the schools in the school
network 5 under the Office of Sakon Nakhon Primary Educational 2. The research
instruments were 1) the structure interview form to study the components of teacher
leadership from the experts, and 2) the questionnaires used to seek for the levels of
teacher leadership, and 3) the teacher assessment form. Data were analyzed using

basic statistical methods, percentage, means and standard deviation.



The findings were as follows:

1. The components of teacher leadership in primary schools under Office
of Education Region 11 consisted 6 major components: 1) Teachership comprised 3
sub-components and 17 indicators; 2) Developing school curriculum comprised 5
sub-components and 20 indicators; 3) Expertise in teaching comprised 5
sub-components and 22 indicators; 4) Self Development comprised 3
sub-components and 13 indicators; 5) Teamwork comprised 4 sub—components and
21 indicators; and 6) Being Change Agent comprised 3 sub-components and 11
indicators.

2. A model for developing teacher leadership in primary schools under
the Office of Education Region 11 included 5 components; 1)-Principles 2) Objective
3) Content 4) Developing processes and 5) Measurement and Evaluation.

3. It was found that the developed model for developing teacher
leadership, as a whole, were suitable at the highestlevel (X = 4.68). The teachers
who involved in the development using the developed model for developing teacher

leadership had a progress in developing ‘their teacher leadership at 72.97 percent.

Keywords: Model, Teacher leadership, Developing Teacher leadership in Primary

Schools





