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ABSTRACT

This study aimed at 1) investigating problems and needs of self-
development of schools administrators in schools under the Offices of
NakhonPhanom Primary Educational Service Area, 2) comparing problems and
needs of self-development of school administrators in schools classified by
administrative status attained, 3) comparing problems and needs of self-
development of the school administrators classified by administrative experience
attained, 4) comparing problems and needs of self-development of the school
administrators classified by office of primary educational service area , 5)
comparing problems and needs of self-development of school administrators
classified by school size, and 6) finding out guidelines to promote self-
development among school administrators. Samples used consisted of 400
school directors and assistant/deputy directors.in‘schools under the Offices of
Nakhon Phanom Primary Educational Service Area in the academic year 2014
using multi-stage random sampling. /A tool used was a questionnaire. Percentage,
mean, standard deviation, F-test(One-Way ANOVA) and Scheffe’s Method were

employed to analyze data.

The findings of this study were as follows:

1. The problems and needs on self-development of the school
administrators;.as ‘a whole, were at the moderate level.

2. The effects of the comparison on the problems and needs of self-
development of the school administrators classified by position status attained
were:

2.1 The problems on the school administrators’ self-development
classified by position status attained were at the .01 level of significance.

2.2 There was a difference on the needs of self-development
among the school administrators classified by position status attained at the .05
level of significance.

3. The comparison of the problems and needs on self-development of
the school administrators classified by administrative experience showed a
difference at the .01 level of significance.



4. There was a significant difference on the effects of comparison on
self-development among the school administrators classified by the office of
primary educational service area at the .01 level.

5. The effects of comparison on the problems and needs of self-
development among the school administrators classified by school size revealed
that there was a difference at the .01 level of significance. When the pairwise
comparison was done, it was found that the small schools faced more problems
and needs than the medium-sized and large schools at the .05 level of
significance.

6. The guidelines on self-development of the school administrators in
the perception of experts revealed that the administrators should evaluate the
results of their subordinates’ performances in order to judge the yearly rewarding
schemes in order to reduce conflicts in the schools. Moreover, the administrators
were to analyze policies, objectives and significant work networks in the concrete
performance through technology and innovation employed. In addition,
designation of research, writing of report on academic performance as well as
the making of documents in order to get promoted up to the higher rank were

also included.
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