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Abstract

The purposes of this survey research aimed to 1) examine the level of
personnel morale in schools under the Office of Sakon Nakhon Education Service Area
3, 2) explore the level of school effectiveness, 3) compare personnel’s opinions
toward morale classified by status, gender, work experience and school size, 4)
compare personnel’s opinions toward school effectiveness classified by status, gender,
work experience and school size, b) investigate the relationship between morale and
school effectiveness -based on personnel’s opinions, and 6) propose the guidelines to
promote personnel morale in schools under the Office of Sakon Nakhon Education
Service Area 3. The 352 samples were 94 school administrators and 258 teachers.
Instruments utilized in this research were questionnaires concerning the relationship
between personnel morale and school effectiveness in schools under the Office of
Sakon Nakhon Education Service Area 3 consisting of the questionnaires concerning
personnel morale with the discrimination between 0.236 — 0.633 and the reliability of
0.856; and the questionnaires concerning school effectiveness with the discrimination
between 0.213 — 0.538 and the reliability of 0.812. The statistics used in data
analysis were frequency, mean, standard deviation, percentage, Independent Sample

t-test, F — test and Correlation of Pearson.



The findings of this research were as follows:

1. The personnel morale and school effectiveness in schools under the
Office of Sakon Nakhon Education Service Area 3 was found at a high level as a
whole.

2. School personnel with different status, gender, work experience and
school size revealed their opinions toward school personnel morale, as a whole, with
no differences.

3. School personnel classified by work experience and school size, as a
whole, had no different opinions towards school effectiveness. In addition, school
personnel classified by gender, as a whole, showed significant difference at the 0.05
level; males had a higher level of opinions than females in terms of academic affairs,
and budgetary administration and general administration:

4. The relationship between morale and‘school effectiveness found that
as a whole there was a positive relationship with the statistically significance level of
0.01.

5. The proposed guidelines to promote personnel morale in schools
under the Office of Sakon Nakhon Education Service Area 3 involved three aspects:

Senses of responsibility, Success and School Relationship.

Keyword : Morale;. School Effectiveness.





