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ABSTRACT

In the production of prospective quality-graduates in higher learning
management of Thailand, professional experience training provided for them is an
important part. The purposes of this study thus were: 1) to investigate the current
state and problem and find a guideline for professional experience training of the
community development-program, Faculty of Humanities and Social Sciences, Sakon
Nakhon Rajabhat University, and 2) to create a strategy to develop a guideline for
professional experience training of the community development program, Faculty of
Humanities and Social Sciences, Sakon Nakhon Rajabhat University. The samples used
in the study as selected by purposive sampling were 30 senior students who were
going to get trained in professional experience of community development in academic
year 2016, 6 lecturers of the community development program, 18 chiefs of district
development or persons assigned to be a mentor of students who got trained (18
districts), totaling 54 people. The instruments used in data collection were: 1) an
interview guide, 2) participatory workshops for finding data in creating strategies and
improving them. Statistics used were mean and standard deviation.

The findings were as follows:

1. The current state of professional experience training of the community

development program was found that: 1) the students were sent to get trained in the



Office of Community Development of each of 18 districts for 4 months. The office of
each district assigned them to do clerical work in the office and work outside the office
for practice in some community projects. 2) They practiced in different projects
according to the government policy such as the civil-state project, the OTOP
development project. 3) The lecturers of the community development program were
required to supervise students at least once for the practical training semester.

2. The problems of professional experience training were found in 2
phases: problem in preparation of training, and problem while practicing the training.
The former problem was found in management such as planning of the preparation
lacking continuous meetings and lacking the conclusion of lessons learned. The latter
problem was found that the trained students lacked skill in clerical work and in
computer usage; and the operation of supervising students was inefficient since the
budget was quite limited and lecturers for supervision of students that went to get
fieldwork training were insufficient.

3. The development of ‘@ guideline for. profession experience training of
the community development program can be planned into 4 strategies: 1) strategy to
develop the instructional plan in the professional experience training course, 2) strategy
to develop the process of professional experience training in community development,
and 3) strategy to develop a-manual of training the professional experience in
community development.

4. The transmission and dissemination of the strategy in development
of a guideline for professional experience training of the community development
program can be achieved by preparation of summary on a training guideline for

strategy development administrators of all related agencies.
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