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ABSTRACT

The purposes of this study were 1).to-investigate the current states
and problems of the school learning resources, 2) to find-out guidelines in
developing the learning resources in.the school conducive to learning management
in the school, and 3) to monitor:development of the learning resources to facilitate
the learning proves at Ban-Thanongpanta School. Participatory action research (PAR)
id 2 spirals with 4 phases: planning, action Observation and reflection was employed.
The target group consisted of the-Researcher, 7co-researchers and 74 respondents.
The instruments used in this Study were a form of teacher meeting minutes, a form
of observation, a form Of interview, a questionnaire on the project of improvement and
development Of the learning resources in the school, a questionnaire on satisfaction
toward Effects of the learning resource development developed by the researcher.
Percentage, mean and standard deviation were applied to analyze data.

The findings of this study were as follows:

1. The current states and problems of the school learning resource
Management at the school could be concluded that:
1.1 On states, it was found that the learning resources in the

School included a library, a computer room, a room of first aid and an agricultural

Leaning resources etc. The application of the school environment and learning



Resources were not appropriate. The school faced a lack of paying attention. A lack of
instructional materials also existed. In addition, the conditions were not conducive to
the learning management.

1.2 Regarding problems, it was determined that the
Administration and management of the learning resources was inefficient. The teachers
in charge of the leaning resources carried heavy teaching loads. They did not have
enough time to spend for taking care of the leaning Resources mentioned at their full
capacity. The uninteresting activities to Attract the students to use the leaning
resources did not work. Moreover, A lack of continuous supervision made both
teachers and students come to use The learning resources less.

2. The guidelines in developing-the resources conducive to
Learning management at the school were.composed of a workshop, an Application of
the leaning resource management as well as monitoring Supervision. In terms of
monitoring supervision, assistance and advice were Used in the first spiral. In the
second spiral, coaching supervision was: applied.

3. The results of the school-learning resource development conducive to
The learning management showed that:

3.1 In case.of the application of the learning resources, it was found
that the teachers gained a better understanding on development of the learning
resources as well as guidelines in the development All teachers could apply knowledge
to develop their own existing leaning resources.

3.2 The implementation of the learning resource development was
Done by modification of management, care system as well as environment. The
Evaluation of the monitoring supervision committee was at the high level. The
Customers/users of the services provided gained satisfaction at the high level. The
Statistics concerning the use of the learning resource become higher in every learning

Resource eventually.
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