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ABSTRACT

The purposes of this study were: 1) to investigate the degree of work
motivation of public sector personnel in Bolikhamxai province, 2) to compare the
differences of work motivation of public sector personnel in Bolikhamxai province
according to the personal background, 3) to find a-way. to develop factors that affect
work motivation of public sector personnel in Bolikhamxai province. A sample was a
total of 195 personnel from Department of Energy and Mines, Department of
Agriculture and Forestry and Department of National Resources and Environment.

A questionnaire was used as the instrument for data collection. Statistics used in data
collection were frequency, percentage, mean, standard deviation, t-test and one-way
ANOVA.

Findings of the study revealed as follows.

1. Work motivation of public sector personnel in Bolikhamxai province as a
whole was at high level (X = 4.00). When considering each aspect, all of which were
found at high level.

2. The results of comparing work motivation of public sector personnel in
Bolikhamxai province based on personal backgrounds of sex, age, stratus, education,

work experience, salary level, and position level revealed that the overall work

motivation of public sector personnel in Bolikhamxai province was found not different.



3. A way to develop work motivation of public sector personnel in
Bolikhhamxai province possesses 3 aspects as follows: compensation, career
advancement, and career growth. The government should have a policy in salary
adjustment and increasing allowance to suit the cost of living. and economic conditions.
A career path should be clearly according of the chain of command. The criteria for job
mobility should should be clear. The personnel should be promoted to have self-

development by furthering their study, getting trained, and having self-study.
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