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ABSTRACT

The purposes of this research were to: 1):examine components of teacher
leadership in practicing the principles of sufficiency . economy philosophy in secondary
schools under the Regional Education Office No. 11; 2) construct and develop a model
for teacher leadership development in practicing the principles of sufficiency economy
philosophy; and 3) validate the developed model. The research employed the
Research and Development approach (R&D) comprising three phases: Phase | started
with an investigation of teacher leadership components and drafting a development
model; Phase Il was related to model validity and refinement; and Phase lll was
related to model implementation and evaluation. The samples, obtained through a
purposive sampling technique, were 40 teachers from Kutbakphattanasuksa School,
a secondary school, under the Regional Education Office No. 11. The research
instrument was a 5-scale evaluation form concerning teacher leadership in practicing
the principles of sufficiency economy philosophy, which was administered in three
stages: pre, implementation, and post-implementation. The statistics used in analyzing

the data were percentage, mean, standard deviation, and t-test.



The findings were as follows:

1. Teacher leadership in practicing the principles of sufficiency
Economy philosophy in secondary schools under the Regional Education Office No. 11
involved four components: 1) Professional Teacher, 2) Instructional leadership, 3) Self-
development and colleague development, and 4) Being a role model.

2. A model for teacher leadership development in practicing the
principles of sufficiency economy philosophy in secondary schools under the Regional
Education Office No. 11 comprised 1) principles including integration principles and
principles of lesson learned based on the principles of sufficiency economy philosophy;
2) objectives for developing teacher leadership to improve professional teacher,
instructional leaders, self-development and colleague development, and being a role
model; 3) contents including professional teacher, instructional leaders, self-
development and colleague development, and being a role model; and 4) model
procedures including a field trip study, a workshop and a‘training in actual practice
setting, and 5) measurement and evaluation involving three phases: pre-
implementation, implementation and post-implementation phase.

3. The developed model-and handbooks were assessed and reached the
highest level. After the model implementation, teachers performed their teacher
leadership in practicing the principles of sufficiency economy philosophy at the highest
level. In addition, a level of teacher leadership at the post-implementation phase was
higher than that of the pre-implementation phase at the statistical significance level

of .01.
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