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2. 9AUSENBUNTIEAUNTINRYNS

9

AsAnEIenasLarIuldeiifedasiussddsznauniazyin
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2.1 2IAUIENAUNIEEHBINAENTANYIFUL YD Preedy and
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819Y9489AN"T FINIEFEUIATIN T AANE AR [H quantiiu W
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2.2 89AUTENBUNIZHHITINAENEANYIFUL289 Robbins and
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2.3 a9AdTENauNNEAUIEINAYNEANNYIAUEYBY Desler Desler
(2003, p. 31) WAnwnmeRdugnagnidsznaudsantsufifnisaunagns
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2.4 9AUTENAUNIZEHNBINALNEANYIFUT Y9 Nahavandi
Nahavandi (2006, p. 263) (Fiauassfsznauniaziinganagmilsznausian
1) Nsa3NNayns (Strategy Formulation)-2) n1asnnagms (WUFUR (Strategy
Implementation)

2.5 a9AdsEnaunNIEdIEInagnEANsiAEees Gil Gill (2006)
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o

UALR asngadmuaiiineg wasirmiidaeuiaiillgnisaianagnssneg
T

2.6 p9AUTzNaUNNTHHIBINAYNEINATHYBHt, Duane,
Hoskisson Hitt, Duane, Hoskisson (2007, Abstract) 81391 B9ALSYNaL289N1IEENT
\BINAYNEUITNBUAIY 1) AINIMUATIANI92BINAYNE (Determining Strategic
Direction) 2) Wqﬁﬂﬁiiﬁﬁﬂﬁﬂiﬂ’]mLL@?.:ﬁ)’]‘j\‘i‘uj/ﬂH’]vf?i%dm\l‘j‘mut‘lﬂﬁ/ﬂ (Exploiting &
Maintaining Core Competencies) 3) NFAYWAMUININENNTHH1E
(DevelopingHuman Capital) 4) A BB T mnsTINesANIa TS AV NG (Sustaining

an Effective Organizational Culture) 5) Tannandeyfuasessan saauilanufius
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(Emphasizing Ethical Practices) 6) uanaliifiunisatuanesAnisfiansa (Establishing

o/ L e

Balanced Organizational Controls) 7) §AMNEIN190 NN TNEIN90] uasiiRdesim
(Anticipate and Vision) fiAansi@iameu (Maintain Flexibility) 8) saugunaurifautunis
3 NATIANAYNT (Empower Others to Create Strategic Change as Necessary) 9) &
AHEHNTn INNIAAnENawnMael e e FA 10) dndasneaednis T
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2.7 29AUTENBUNLENBINAENEANYIFMEa89 Dubrin (2010,
p. 401) WAnweeAlsznaunazfindenagnsdl 5 ssddsznay fia 1) §uind

[
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@
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Fin9 HITMUANAYNE (Gathering Multiple Inputs to Formulate Strategy) H1E4
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maadnslanadmsuanan (Anticipating and Credting a Future) @9dipaanferings
NNTANAAZILBEUIARA 4) NTAREBILETR (Revolutionary Thinking) dinn1stendn
AE9ETIAie NS ABILLUaRIH 5) NMsRaviueAdaviEnd (Creating a Vision)
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2.8 pyAtlsznaunzdIEenagnEnasiAUzees Lussier (2010,
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296n19 3) natanfin uaznnaaqLe 4) navinesAniaiuiilarAananm uay
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MevinsmAEaET 7) neReasdasiiUszavanm

2.9 B9AUILNBUNNIEANITINAENEANNYIFUL Y89 John Adair
(2010, p. 26) WFnwavAlsznaunziinBenagnilssnaudiag 1) n13nIMum
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2.10 29AUTENUNLHHNIBINAENTANYIAUZ 289 Matthew
Lynch (2012, p. 116) [FiAnw1asfsznaunmsiindenagnidsznausian 2 Usznis
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(Strategic Approaches (8l N15FRARTaA1T99uHU N1 Taluimune n19a9
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2.11 p9AUTENaUNNIEAUITINRENEANYIFLLYBY Tetsuya Abe,
Sachin Chowdhery (2012, p. 2) (FiRnE1nsAUsznaunfiIBenagnslsznausiag
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AE19NTIA NN TRENANNETLS 4) fintaiAsnutas 5) n1aaEe7laen 6) N9
T3 7) NAFENTRNEITNIBIBIANTT 8) NTTIUUATAINIAES O) N3
fnanlasanisa 10) AnAREENEEIRITRuaTNNTUR TR Na NS

2.12 89AUsENBUANTHHIBINAYNEANIANEIBY A395504
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ANTNIIRT NI A U AT gt uazintALMI I A M LW Bl
AHNAEYES [HaZAUANNGT Uazdinaaranians nsURtRnnsTuaziusineg
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TAMNATBIBIANTT ARBAUNITIANIINTNENTUAUAT A NG F et ede
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2.12.2 N39A89ANTS (Organizing) TwnsUfriRaunagns
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SuReraud WAz iutazyanavdanis Tuesdnng winiinisdnesdniaey
Auadpeiuniainmuasmanizatn nsdavinezssyanauazngunstunefng
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yinam fais naw s asivinlinisugiifendistuesinanssusiadmssaey
B3fnNaRnEIANaTE AT sdinsRansonteimussansiniadag e tiiduladn
Tnmszaneglufiraasnagnsidesnisiaetu

1.12.3 11931 (Leading) wiinfinnasinesifisndasiunissn

femnsdmsuesdnnslunsrdunisfnsiefeastonagns nagelaniinemdmans
nat naURtTRnMsTilazaumNdIEauiTin ez anfLAMIaTeAnIanagns
paanatT unsissneudtsnnsfindadasnsie intnenadinlafenagms
uaznazduliATR Ao sTUaMT I TUR TR
1.12.4 n15ALAN (Controlling) e ifinnadnnismsneans
¥psBvfnnsuATnazUauntsiieatiastun s AR mnaYng fudnsezdazend
mifinnaanuanTunazuaunisuanis Tnaviinditesfinnnauazdnnanafnandintu
MIURLR wazRansourinsUfiiRmsiudea iussquimunevideli nslimatia
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2.13 B9ALULNBUAIEHHNBINALNTANTFUT U BIFNN
WIAFETEIT (2550, 1ti1 300) (iRneanIsuAniadanagns fuszneudien 3 daw As
2.13.1 %y’umiﬂ%wﬂ@qwé (Strategic formulation)
2.13.2 %uﬂﬂﬁﬁﬁﬂﬂﬂwﬁTﬂﬂﬁﬁ/ﬁ (Strategic Implementation)
HN13nMNALT NN I9UHY LAz U TR
2.13.3 N15AMUANUAZNITUSTHRUNAENT (Strategic control &
evaluation)
2.14 a9AUTENaUNEANNTINAENEINNUIdEaRIiae SRl
Fasas (2550, niti 147) TiFnu1Ade Eoe UL aimMaaziinBnagria

UIMTROUANEIIUARTIN WU91 LB agnEe s UENITaaUAnEIY
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2.14.1 nsfiAansauiianuAnauidinlabussiuge THun
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RLNCERLN G

2.14.2 §AHEINITNTILTINIDYRANT NAMUANRENT
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2.14.3 fipnansnsaunianennsniuaziunau am i
Tur firnamnsnidegn Tngnagyinnaudiilomedaaisdan Tuuasfiguinisdon
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