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ABSTRACT

The purposes of this research were to: 1) examine .administrators’

competency affecting school effectiveness under the Office of Secondary Educational
Service Area 20; 2) compare administrators’ competency and school effectiveness;
3) examine the relationship; 4) find out the predictive power, and 5) established the
guidelines. The samples were a total of 355 people, including 63 school administrators
and 292 teachers under the Office of Secondary Educational Service Area 20 in the
2017 academic year. The instrument for data collection was a set of questionnaires
concerning administrators’ competency and school effectiveness, with the value of the
discriminative power ranged from .25 to .93 and a reliability of .98. When considering
each aspect, the. administrators’ competency had a discriminative power of .25 to 96,
with a reliability of .97, whereas school effectiveness ranging from .25 to .93 with a
reliability of .95. The statistics used for data analysis were mean, standard deviation,
t—test (Independent Samples), F-test (One-Way ANOVA), Pearson Product-Moment
Correlation Coefficient and Stepwise Multiple Regression Analysis.

The findings were as follows:

1. The administrators’ competency and school effectiveness as a
whole and each aspect were at a high level.
2. The administrators’ competency, as perceived by administrators and

teachers with different position, school sizes, and work experience as a whole was



different at a statistical significance of the .01 level.

3. The school effectiveness, as perceived by school administrators and
teachers with different position, school sizes, and work experience as a whole was
different at a statistical significance of the .01 level.

4. The relationship between administrators’ competency affecting school
effectiveness, as perceived by administrators and teachers as a whole had a positive
relationship at the statistical significance of the .01 level.

5. The administrators’ competence comprised three aspects: personnel
development (X,z), having vision (X,4), achievement motivation (x4). They were able to
predict the school effectiveness at a statistical significance of the.01'level.

The equation could be summarized in raw scores as follows;

Y =0.885 + 0.508 Xy5 + 0.333 X5 + 0.105X%4,

And the predictive equation standardized scores were;

Z = 0.567Zy95 + 0.329Z404 + 0.106Zy+;

6. The gquidelines for developing school administrators affecting
school effectiveness involved:

6.1 Core Competency Development comprising one aspect:

6.1.1 Achievement Motivation. School administrators should
develop a handbook for developing administrators’ core competency emphasizing
achievement motivation. The innovative practices should be employed to achieve
success.

6.2 Functional Competency Development comprising two aspects:

6.2.1 Personnel Development. School administrators should
encourage self-development through a variety of methods and programs. The
implementation of supervision, monitoring, follow-up, encouragement and support for
personnel development should also put in place.

6.2.2 Having vision. School administrators should be leaders in
setting vision and mission covering directions for developing quality education through

the participation process of all parties.
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