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ABSTRACT

The purposes of this research were: 1) toinvestigate the levels of work
motivation, organizational commitment and-organizational health of public sector
organizations in Bolikhamxai Province, Lao People’s Democratic Republic,

2) to examine the Influence of work motivation and organizational commitment on
organizational health of public sector organizations in Bolikhamxai Province, Lao
People’s Democratic Republic. A sample was a total of 260 staff members from
Department of Energy and Mines, Department of Agriculture and Forestry and
Department of National Resources and Environment. A questionnaire was used as the
instrument for data collection. Statistics used in data analysis were frequency,
percentage, mean, correlation coefficient and multiple regression analysis.

Findings of the research revealed as follows.

1) Work motivation, organizational commitment and organizational health of
public sector organizations in Bolikhamxai Province as a whole were at high level.

2) Work motivation and organizational commitment had significant influence
on organizational health of public sector organizations in Bolikhamxai Province at the
.05 level by gaining the coefficient of determination or adjusted R equal to .579.

Work motivation and organizational commitment were able to jointly predict 57.90% of



organizational health of Public Sector organizations in Bolikhamxai Province. The

remaining 42.10% was influenced by the variables.
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