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ABSTRACT

The purposes of this research were to investigate, compare, identify
The relationship and the predictive power, and establish the guidelines for developing
transformation leadership of school administrators affecting school effectiveness.
The samples of this research comprised-a total of 375 educators, including 97 school
administrators and 278 teachers drawn from 97 schools under the Office of Nakhon
Phanom Primary Education Service Area 2 in the academic year 2017.
The instruments for data collection comprised a set of 5- level rating scale
questionnaires and a semi-structure interview form. The statistics for data analysis
were percentage, mean, standard deviation, t-test (Independent samples), F-test
(One-Way ANOVA), Pearson’s Product Moment Coefficient and Stepwise Multiple
Regression Analysis.

The results of the study were as follows:

1. The components of transformation leadership of school administrators
as perceived by school administrators and teachers as a whole and each aspect were
at a high level.

2. The components of transformation leadership of school administrators
as perceived by school administrators and teachers as a whole differed significantly at

the .01 level. The opinions of school administrators were greater than those of

teachers.



3. The components of transformation leadership of school administrators
as perceived by school administrators and teachers with different school sizes as a
whole and each aspect were not different.

4. The components of transformation leadership of school administrators
as perceived by school administrators and teachers classified by work experience as a
whole and each aspect were differed significantly at the .01 level. The opinions of
administrators and teachers with work experience more than 20 years were greater
than those with between 10 and 20 years of work experience, and less than 10 years.

5.-6. The school effectiveness as perceived by school administrators
and teachers as a whole and each aspect was at a high level, and differed
significantly at the .01 level in overall. The opinions of administrators were higher than
those of teachers.

7. The school effectiveness as perceived by school administrators and
teachers classified by different school sizes as‘a whole and each aspect was not
different.

8. The school effectiveness as perceived by school administrators and
teachers classified by work experience as a whole differed significantly at the .01
level. The opinions of schoal administrators and teachers with work experience more
than 20 years were higher than those with work experience between 10 and 20
years, and less than 10 years.

9. The components of transformation leadership of administrators and
school effectiveness as a whole had positive relationships at the .01 level of
significance.

10. The three components of the transformation leadership of
administrators could predict the school effectiveness at the .01 level of significance
with the predictive power of 65.90 percent and Standard Error of Estimate +0.22726.

11. The transformation leadership needing improvement comprised four
aspects: Collaboration; 2) Creation of Shared Ideological Vision; 3) Inspirational

Motivation; and 4) Intellectual Stimulation and Creativity.
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