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ABSTRACT

The purposes of this research were to 1) examine the components of
teacher leadership on instructional management in Thailand 4.0 era in primary schools
under the Regional Education Office No.1T; 2) establish a development model for
teacher leadership on instructional management; and 3) validate the effectiveness of
the developed model. This research-and development approach (R&D) was performed
in three phases: Phase I: Model Investigation concerning teacher leadership
development on instructional management in Thailand 4.0 era through document
analysis, experts’.in-depth interviews and a survey research with 388 teachers
working in primary schools under the Regional Education Office No.11 in the 2018
academic year; Phase II: Model Construction and Confirmation based on experts’
reviews; and Phase Ill: Model Implementation with 30 teachers drawn from eight
primary schools under the Office of Sakon Nakhon Primary Education Area 1.

The research instruments included an unstructured interview from, a set of rating scale
questionnaires, and an assessment form of teacher leadership on instructional
management in Thailand 4.0 era. Data were analyzed through frequency, percentage,

mean and standard deviation.



The findings were as follows:

1. The components of teacher leadership on instructional management in
Thailand 4.0 era in primary schools under the Regional Education Office No.11 involved
seven components with 66 indicators describing as follows: 1) School Curriculum
Development to Improve Learners’ Skills toward Thailand 4.0, comprising nine
indicators; 2) Instructional Management for Creating Innovation in Thailand 4.0 erq,
comprising ten indicators; 3) Creative Thinking Skills, comprising eight indicators;

4) Morality and Ethics, comprising nine indicators; 5) Self-Development toward
Professionals, comprising eight indicators; 6) Team Work, comprising nine indicators;
and 7) Digital Technology Skills, comprising 13 indicators.

2. The model for teacher leadership development on instructional
management in Thailand 4.0 era in primary schools under the Regional Education
Office No.11 included seven components: 1) principles, 2) objectives, 3) contents
4) processes, b) media and learning resources, ‘and 6) measurement and evaluation.

3. The effectiveness of the developed model for teacher leadership
development on instructional management in Thailand 4.0 era in primary schools under
the Regional Education Office No.11 revealed that the model was appropriate at the
highest level in overall. After-the model implementation, the participating teachers
reported their improvement of teacher leadership on instructional management in

Thailand 4.0 era at the percentage of 45.80.

Keywords : Development Model, Teacher Leadership, Instructional Management

in Thailand 4.0 Era





