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ABSTRACT

The purposes of this research were to examine and compare the desirable
characteristics of professional administrators in schools under the Office of Bueng Kan
Primary Educational Service Area, classified by status, gender, and school sizes.

The samples consisted of 84 administrators, 168 teachers, and 84 chairmen of Basic
Education Board, yielding a total of 336-participants. The instruments for data collection
was a 5-rating scale questionnaire with the discriminative power ranging from 0.36 to
0.82 and the reliability of 0.97. The statistics for data analysis were percentage,
mean, standard deviation, t-test and F-test.

The findings were as follows:

1. The desirable characteristics of professional administrators in schools
under the Office of Bueng Kan Primary Educational Service Area as perceived by
administrators, teachers and chairmen of Basic Education Board, as a whole and each
aspect were at a high level.

2. The desirable characteristics of professional administrators in schools
as perceived by administrators, teachers and chairmen of Basic Education Board,

classified by status, gender, and school sizes, were found as follows:



2.1 The desirable characteristics of professional administrators in
schools as perceived by participants with different status, as a whole showed no
differences. When considering each aspect, instructional leader was found with the
statistical significance at .05 level. The chairmen of Basic Education Board perceived
the said aspect at a higher level than school administrators.

2.2 The desirable characteristics of professional administrators in
schools as perceived by participants with different gender, as a whole were found
with the statistical significance at .05 level. When considering each aspect, including
Moral and Ethical Leader, Administrative Management Leader, Society and Community
Leader, Leader Self-Development in Administration. The participants’ perception
toward all aspects was different at a statistical significance level of .05. In terms of
gender, male perceived the said aspects at a higher level than female.

2.3 The desirable characteristics of professional administrators in
schools as perceived by participants from different school sizes, as a whole showed
no difference. When considering each aspect, Moral and Ethical Leader and Leader
Self-Development in Administration were found at a statistical significance level of .05.
Participants from small schools perceived the said aspects at a higher level than ones
from large schools.

3. The guidelines for developing desirable characteristics for professional
administrators in schools under the Office of Bueng Kan Primary Educational Service
Area were proposed, including Instructional Leader, Administrative Management

Leader, and Leader Self-Development in Administration.
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