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ABSTRACT

The objectives of this study were to 1) develop a training curriculum on
working competency enhancement of school administrative officers and 2) evaluate the
quality of the developed training curriculum on working competency enhancement of
school administrative officers under Bueng Kan Primary Educational Service Area
Office. The study was conducted in-2 phases. The first phase was the curriculum
development, which was carried out by 1) the studying of relevant information,
concepts, theories, documents and research, 2) data collection from questionnaires,
3) data analysis for determining the topics for training curriculum building, 4) draft
training curriculum building, 5) draft training curriculum verification, and 6) draft
training curriculum improvement. Sample group consisted of 25 school administrative
officers under Bueng Kan Primary Educational Service Area Office in academic year
B.E. 2560, selected by simple random sampling. The second phase was the quality
evaluation of the developed training curriculum by expert evaluation, focusing on the
appropriateness and congruence of the training curriculum components. Statistics

employed in this study were percentage, mean, standard deviation and 10C.



The results were as follows.

1. The developed training curriculum on working competency
enhancement of school administrative officers under Bueng Kan Primary Educational
Service Area Office comprises 4 main components, which were 1) objectives,

2) content, 3) training activities, and 4) measurement and evaluation.

2. From the quality evaluation of the developed training curriculum, it
was found that the appropriateness of the developed training curriculum was at the
highest level (X= 4.61) and all of its components were in congruence with one

another.
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