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3.2 WHIRABINGFNTINian (Behavior Approach)
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Situation)

1.2 N1aiMmuARANIS (Direction Setting)
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(Interpersonal Relationships) V\‘iﬁ/
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2.8 WqﬁﬂiﬁuﬁmLﬂ%umﬁﬁmmzm‘i’ﬂmﬁ (Promotion of
Principles and" Values)
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N a0 14N1505289 Fiedler (Fiedler Contingency Theory)
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