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ABSTRACT

The purposes of this research were'to investigate, compare, determine
the relationship and predictive power, and establish the guidelines for developing
instructional leadership of administrators'that influenced the effectiveness of academic
affairs administration in secondary schools under the Secondary Educational Service
Area Office 21 (SESAO 21). The samples were 90 administrators and 245 teachers,
yielding a total sample size of 355 respondents drawn from schools under the SESAO
21, in the academic year 2017. The research instruments for data collection was a set
of a 5-point rating scale questionnaire developed by the researcher. Statistics for data
analysis were mean, standard deviation, t-test (Independent Samples), F-test (One
way ANOVA), Pearson’s Product Moment Coefficient and Stepwise Multiple Regression
Analysis.
The results of this research were as follows:
1. The instructional leadership of administrators as perceived by the
respondents was at a high level.
2. The instructional leadership of administrators as perceived by the
respondents was at a statistically significant difference level of .01.

3. The instructional leadership of administrators as perceived by the



respondents with different work experience showed no differences.

4. The instructional leadership of administrators as perceived by the
respondents with different school sizes, were not different.

5. The effectiveness of the academic affairs administration as perceived
by respondents was at a high level.

6. The effectiveness of the academic affairs administration as perceived
by respondents was at a statistically significant difference level of .05.

7. The effectiveness of the academic affairs administration as perceived
by respondents with different work experience showed no differences.

8. The effectiveness of the academic affairs administration as perceived
by respondents with different school size showed no differences.

9. There was a positive relationship between school administrators’
instructional leadership and the effectiveness of ‘academic affairs administration at a
statistically significant difference level of .01.

10. The instructional leadership of administrators had a predictive power
toward the effectiveness of schools academic affairs administration comprising four
aspects: professional development; curriculum and learning management;
determination of vision, objectives and mission; and supervision, controlling, monitoring
and evaluation with respect to teaching and learning management. It was also found
that the instructional leadership of administrators had a predictive power at 55.60
percentage with standard error + 0.126.

11. The proposed guidelines for instructional leadership development of
school administrators involved four aspects: professional development; curriculum and
learning management; determination of vision, objectives and mission, and supervision,
controlling, monitoring and evaluation with respect to teaching and learning

management; and student development.
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