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ABSTRACT

The purpose of this research was to investigate: 1) the levels of
organization culture and of organization health-of Quang Binh Medical College,

2) the influence of the organization culture on organization health of Quang Binh
Medical College, 3) the guidelines for promoting organization culture and
organization health of Quang Binh-Medical College. The sample was 94 personnel in
Quang Binh Medical College. The instrument in data collection was a questionnaire.
Statistics used in data-analysis were frequency, mean, percentage, standard deviation,
and multiple regression analysis.

Findings of the research were as follow :

1. The overall organization culture of Quang Binh Medical College in four
aspects was at high level. Considering it by aspect, the aspect that gained the
hightest mean score was ‘mission culture’, followed by ‘involvement culture’

and ‘consistency culture’. The aspect that gained the lowest mean score was
‘adaptability culture’.

2. The overall organization health of Quang Binh Medical College in six
aspects was at high level. Considering it by aspect, the aspect that gained the
hightest mean score was ‘valuable resources utilization’, followed by ‘adequate

communication’, ¢ organizational goal’, ‘optimal power equalization’, ‘problem-



solving ability’. The aspect that gained the lowest mean score was ‘unity of
harmony’.
3. The influence of the organization culture on organization health of Quang

Binh Medical College found that the overall rganization culture had significant
influence on organization health of Quang Binh Medical College at the .05 level with
an adjusted R? cofficient equal to .657. When considering the organization culture by
aspect found that the aspect that influenced organization health of Quang Binh Medical
College at the highest mean score was involvement culture by the beta of .338.

4. The guidelines for promoting organization culture and organization

health of Quang Binh Medical College were: Consistency Culture, Adaptability
Culture, Optimal Power Equalization, Cohesiveness, Problem-solving Ability.
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