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ABSTRACT

The purposes of this study were to investigate: 1) a degree of
transformational leadership of administrators at local' administration organizations in the
Phanna Nikhom district area, Sakon Nakhon province, 2) the organizational
commitment of the local administration.organizations’ personnel in the Phanna Nikhom
district area, Sakon Nakhon province, and 3) the influence of administrators’
transformational leadership-on-organizational commitment of the local administration
organizations’ personnel'in the Phanna Nikhom district area, Sakon Nakhon province.
A sample was 191 staff members of local administration organizations in the Phanna
Nikhom district area, Sakon Nakhon province. The sample size was determined using
Krejcie and Morgan’s table and the sample was randomly selected by stratified
random sampling. The instrument used was a questionnaire which had an entire
reliability coefficient of .961. Statistics used in data analysis were frequency,
percentage, mean, standard deviation and multiple regression analysis.

Findings of the study were as follows:

1. Transformational leadership of local administration organizations’
administrators in the Phanna Nikhom district area, Sakon Nakhon province according to

the opinion of local administration organizations’ personnel in the Phanna Nikhom



district area, Sakon Nakhon province as a whole was at high level (x =3.50,
S.D.=0.25). When considering each aspect, it was found that the aspect that gained
the highest mean score was of ‘individualized consideration’ (x =3.80, S.D. =0.36)
followed by the aspect of ‘inspirational creation’ (x =3.51, S.D. =0.39). The aspect
that gained the lowest mean score was of ‘intellectual stimulation” (x =3.23, S.D.
=0.50) respectively.

2. Organizational commitment of local administration organizations’
personnel in the Phanna Nikhom district area, Sakon Nakhon province as a whole was
at high level (x =3.62, S.D.=0.25). When considering each aspect, it was found that
the aspect that gained the highest mean score was of ‘devoting oneself to doing the
job’ (x =3.91, S.D. =0.52) followed by the aspect of ‘accepting organizational goals,
policies and management (x =3.62, S.D. =0.27). The aspect that gained the lowest
mean score was of ‘need to maintain a membership of the organization” (x =3.34,
S.D. =0.38) respectively.

3. The influence of administrators’ transformational leadership on
organizational commitment of local administration organizations’ personnel in the
Phanna Nikhom district area, Sakon Nakhon province, gained a correlation coefficient
(R) of 0.431; and it was able to predict 18.50% of the personnel’s commitment. The

remaining 81.50% was caused by the influence of other variables.
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