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ABSTRACT

The purposes of this research aimed-to. : 1) study causal factors of the
effectiveness of student affairs administration at a faculty level in Rajabhat
Universities; 2) verify the consistency of the developed causal relationship model of
the effectiveness of student affairs administration with empirical data, and 3) study
the direction and size of causal factors of the effectiveness of student affairs
administration. The questionnaire was administered to 600 personnel, including deans,
vice-deans for academic affairs and faculty advisors, drawn from 200 faculties in
Rajabhat Universities nationwide in the academic year 2016. The samples were
obtained through Proportional Stratified Random Sampling. Data collection was carried
out by using both the interview and the questionnaire. The statistics used for data
analysis were descriptive and inferential methods. The computer software program
and Linear Structural Relationship (LISREL) programs were also applied to analyze the
data.

The findings revealed that:

1. The causal factors of the effectiveness of student affair administration

at a faculty level in Rajabhat Universities consisted of two external latent variables:



1) Faculty Capacity, and 2) Administrator Leadership. The three internal latent
variables comprised: 1) Student Activities, 2) Faculty Atmosphere and 3) Effectiveness
of Student Affairs Administration.

2. The developed causal relationship model of the effectiveness of
student affair administration at a faculty level in Rajabhat Universities was well fitted
with the empirical data with a Chi-square of 37.75, but found no significant
differences (P —value = 0.48, df= 38). These data provided evidence that the
hypothesized causal relationship model was created consistently with the empirical
data. The following statistics were also applied for assessing the goodness-of-fit, such
as Root Mean Square Error of Approximation (RMSEA) = 0.00, Goodness of Fit (GFI) =
0.99, and Adjust Goodness of Fit Index (AGFI) = 0.97.

3. The results revealed that the factors influencing the effectiveness of
student affairs administration at a faculty level in Rajabhat Universities had direct,
indirect and total effects. The results further indicated that Administrator Leadership
had the highest direct effect at the strength.of 0.42, while Faculty Capacity affecting
through Student Activities had the highest-indirect effect at the strength of 0.89. In
addition, Faculty Capacity had the total effect at the strength of 0.63. The four factors
affecting the effectiveness of student affairs administration at a faculty level in
Rajabhat Universities invelved Faculty Capacity, Administrator Leadership, Student
Activities, and Faculty Atmosphere. The said factors were able to explain the
effectiveness of student affairs administration at a faculty level in Rajabhat Universities

at 57 percent.
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