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ABSTRACT

The purposes of this research were to study, compare, determine the
relationship between factors of teachers’ workmotivation and school effectiveness,
identify the predictive power of factors of teachers’ work motivation affecting school
effectiveness, and establish the guidelines for developing work motivation factors of
teachers in primary schools under the Office of Buengkan Primary Educational Service
Area. The samples, obtained through multi-stage random sampling, were 328
teachers working in primary schools under the Office of Buengkan Primary Educational
Service Area in the dcademic year 2017. The instrument for data collection was a set
of 5-level rating scale questionnaires with an item discrimination between .60to .88
and the reliability of .98. Statistics for data analysis were mean, standard deviation,
percentage, t-test (Independent Samples), F-test (One-Way ANOVA), Pearson’s
Product Moment Coefficient and Stepwise Multiple Regression Analysis.

The results of this research were as follows:

1. The workmotivation factorsof teachersworking in primary schools
under the Office of Buengkan Primary Educational Service Area as a whole wereat

a high level.



2. The effectiveness of primary schools under the Office of Buengkan
Primary Educational Service Areaas a whole was at a high level.

3. The workmotivation factors of teachers working in primary schools
under the Office of Buengkan Primary Educational Service Area classified by gender,
academic rank and school size as a whole showed no difference.

4. The effectiveness of primary schools under the Office of Buengkan
Primary Educational Service Area classified by gender and academic rank showed no
difference.

5. The effectiveness of primary schools under the Office of Buengkan
Primary Educational Service Area classified by school size as a whole was at a
statistical significance of the .01 level.

6. The work motivation factors of teachers showed positive relationship
with school effectiveness at a statistical significance of the .01 level.

7. The workmotivation factors of teachers involved four factors: salary
and wages, relationshipwith personnel, policy and administration, and career success.
It was also found that the said factors were able to predict school effectiveness at a
statistical significance of the .01 level with the predictive power of 42.80 percent and
Standard Error of Estimate of + 0.32477.

8. Thefour factors of teachers’ work motivation which affected school
effectiveness were identified as in need of improvement, including salary and wages,
relationship with personnel, policy and administration, and career success.

The researcher also proposed the development guidelines in this research.
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