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ABSTRACT

This study aimed to investigate, compare and find-out relationship and
predictive power of school directors’ team leadership affecting effectiveness in schools
under the Office of the Secondary Educational Service Area 22, and establish the
quidelines for developing team leadership.of directors’ performance affecting school
effectiveness in the 2014 academic year. The samples consisted of 324 persons. A tool
for data collection was a rating-scale questionnaire. Statistics employed in data
analysis were percentage, mean, standard deviation, t-test, F-test (One-Way
ANOVA), Pearson’s Product Moment Correlation, and Stepwise Multiple Regression
Analysis.

The findings were as follows:

1. The team leadership of school directors, as a whole and in each
aspect, was at a high level.

2. The school effectiveness, as a whole and in each aspect, was at a
high level.

3. Team leadership of school directors as perceived by school directors,
deputy directors, heads of subject group and teachers, as a whole, was different at

the .01 level of statistical significance.



4. School effectiveness as perceived by school directors, deputy
directors, heads of subject group and teachers were different at the .01 level of
statistical significance.

5. Team leadership of school directors as perceived by school directors,
deputy directors, heads of subject group and teachers, classified by school size, as a
whole and in each aspect, was different at the .01 level of statistical significance.

6. School effectiveness as perceived by school directors, deputy
directors, heads of subject group and teachers, classified by school size, as a whole
and in each aspect, was different at the .01 level of statistical significance.

7. Team leadership of school directors as perceived by school directors,
deputy directors, heads of subject group and teachers, classified by school location, as
a whole and in each aspect, showed no difference.

8. School effectiveness as perceived by school directors, deputy
directors, heads of subject group and teachers, ‘classified by school location, as a
whole and in each aspect, showed no difference.

9. Team leadership of school directors, as a whole and in each aspect,
had the positive relationship with 'school effectiveness at the .01 level of statistical
significance.

10. The predictive power of team leadership of school directors as
perceived by school directors, deputy directors, heads of subject group and teachers
revealed that all four aspects of team leadership of school directors in terms of leader,
team member, task, and team obtained the predictive power of school effectiveness at
the .01 level of statistical significance.

11. The researcher also proposed the guidelines for developing team

leadership of school administrators comprising: leader, team member, task, and team.
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