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ABSTRACT

The purposes of this research were to compare and find out the relationship
between academic administrative factors and effectiveness of instructional
management of civil service teachersunder theOffice of Secondary Educational Service
Area 23,classified by position, working period and school sizes; to examine
the predictive power of academic administrative factors affecting the effectiveness of
instructional management of civil service teachers;andto establish the guidelines
for developing academic administrative factors to improve the effectiveness of instructional
management of civil service teachers. The samples consisted 0of97 administrators and
232 teachers, yielding a total of 329 participants, working in schools under the Office of
Secondary Educational Service Area 23 in the 2018 academic year. The instrument for
data collection was a set of questionnairesconcerning academic administrative factors
and the effectiveness of instructional management of civil service teachers with the
discrimination level ranging between 0.74 to 0.92 with the reliability of 0.92. The statistics
for data analysis were mean, standard deviation, t — test (Independent Samples),F — test
(One — way ANOVA), Pearson’s Product-Moment Correlation Coefficient, and Stepwise
Multiple Regression Analysis.

The findings were as follows:

1.Academic administrative factors and the effectiveness of instructional



management as perceived bycivil service teachers,as a whole wereat a high level.

2.The results from a comparison of academic administrative factors of

civil service teachers with different position attained weredifferent at the .01

statistical significance level, whereas theeffectiveness of instructional management,

as a whole was different at the .05 statistical significance level. The academic
administrative factors and the effectiveness of instructional managementas

perceived by civil service teacherswith different working periods,as a whole were not
different. The academic administrative factors and the effectiveness of instructional
management as perceived by civil service teachersworking from different school sizes,
as a whole were different at the .01 statistical significance level.

3. Academic administrative factors and the effectiveness of instructional
management of civil service teachers showed positive relationship at the .01 statistical
significance level.

4. The academic administrative factors affecting the effectiveness of
instructional management of civil servant teachersinvolved four aspects:
PersonnelResources: Teachers and Academic Personnel, Academic Administrative
Structure, Educational Resource Management and Finance, and Administration. The said
factors as a whole wereable to predict the effectiveness of instructional managementwith
the .01 statistical significance level.

5. Theguidelines for developing academic administrative factorsto improve
the effectiveness of instructional management of civil service teachers under the Office of
Secondary Educational Service Area 23, were classified into following
four aspects: PersonnelResources: Teachers and Academic Personnel: providing
professional development support; Academic Administration Structure:involving
clearly defined and modern worksystem; Educational Resource Management and Finance :
involving budgetallocation to directly support student learning activities; and
Administration : providing teachers with opportunities to continuously improve individual
practice.
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