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ABSTRACT

The purposes of this research were:1) to examine the performance
competencies of administrators in Savannakhet Teacher Training College, Lao People’s
Democratic Republic (Lao PDR);2) to compare the performance competencies of
administrators, classified by position, gender, and work experience;3) to propose the
quidelines for improving the performance competencies of administrators. The samples
were 77 administrators and 92 teachers in Savannakhet Teacher Training College, Lao
PDR, yielding a total of 169 in the academic year 2018. The sample size was
determinedusing the Krejcie and Morgan table and followed by the means of simple
random sampling with replacement. The tools for data collection were two sets of 5-
point scale questionnaires: core competencies and managerial competencies containing
the discriminative power from0.46 to 0.86 with a reliability value of 0.95, and0.69to
0.88 with a reliability value of 0.97, respectively. The statistics for data analysis were
mean, standard deviation, t-test, One-Way ANOVAHand Pearson-Product Moment
Coefficient.

The findings were as follows:

1) The performance competencies of administrators in Savannakhet

Teacher Training College, Lao PDR, as a whole and each aspect, were at a high level.
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2) The comparison results of administrators’ performance competencies
in Savannakhet Teacher Training College, Lao PDR, classified by position, revealed
that core competencies and managerial competencies as a whole and each aspect
were found significantly different at the .01 level. The administrators had more
agreement than teachers.

3) The administrators’ performance competencies in Savannakhet
Teacher Training College, Lao PDR, classified by gender, revealed that core
competencies and managerial competencies as a whole and each aspect were not
different.

4)The comparison results of administrators’ performance competencies in
Savannakhet Teacher Training College, Lao PDR, classified by work experience,
revealed that core competencies and managerial competencies were found
significantly different at the .05 level.

5) Experts have proposed the guidelines for improving of the
performance competencies of administrators in Savannakhet Teacher Training College,

Lao PDR, including core competencies and managerial competencies.
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