Fai5es Tsunsumsimmnzinldudniseaaindnelines

WudEvamnamasiieas unianzsuaanideamnie

Hiqe natiwi aNsydinTnl
nssunsiiUdnun openans1ansd s dmun gassodlned
{98 Aan919198 AT.INAURA 53505m1
Usyayn ALAL (NNTLANTNTANEILATNLHNN)
AD11W NUNANYIRY TN ANAUAT
YiAns 2562
UNARED

mMeATeRfiAmfmaneie 1) Anuiesdusznauninziinliuinas
gpainAneinemluudindmhaesines lumanziuesnidoanie 2) a5
ez lUsunsunsimunaziiniluinssesindnenfnemluossndmine
wiasfwes Tumesziueanidaanile uaz 3) aseapulsyAnsnazesllsunsy
maimnnziiidusnseesinAnyiinelnudsneminawesiees Tunna
nzdupanideanie AAiunndautinbin 3 szay fe szaed 1 Anuipedazney
anazirinlluanag szeed 2 s suasimmnlusunan TnsAnenaaadiosnisdnd
annguAaeg [Fun fUsznaunisudnamhemasiiass 20 au inAneIRNam
Tuuasdminemesinastunanziusonidaunile 210 au indssdiofililunis
A4 fip uunapLAIN FARTIAATIsiEays Ao A1 PNI Aadl Feua: Ands ez
And BRI Wazazed 3 aataapulsrAvEnannslunTy NANNARDY
1% 35 au adAflFAATiiays Ao n19MAf (t-test) Audl Saeay Anads
Lmzmmmﬁmmummgm
WNAN1SAYE WU
1. asdusznaunazfsilluinig Usznaudiae 3 sedszneu
Aia 1) N19U30"5 2) ANdedad uay 3) AnaaLdien
2. Tusunsumsimuinziiniludnsvesindnefnemluogm

Fneesiiees nansiuaanidaanile Usznaudan 1) Falusunas



2) Fruastun1sldlsunsu 3) ansidiunuazaanuddyeaslusunsy 4) nanns
vasliaunsy 5) gassmunenaclisunas 6) Hamansy 7) nazuauniaimuLay
8) nadnuaztaziiuna lnsnmaanlusunsuddnnisngussiuanniige

3. nan1IAII9BULsTANBHAYaslUUNSH Wudn nazdiintduEnng
gpainAninemmasdsanllsunaugendnnedadonlusunsuasnedideddny

VIEfRTIsEAU .05 uariinan1sUsRnAneInaInsimmn oglusziunnign

AsnAty @ LUsunsunsimmnnazdsin neiinTduans dnAnuiinem



Title A Servant Leadership Development Program for Student
Trainees in the Furniture Companies in the Northeastern Region
Author Kullanun  Amornwuttikorn
Advisors Asst. Prof. Dr. Watana Suwannatrai
Asst. Prof. Dr. Ploenpit Thummarat
Degree Ed.D. (Educational Administration and Leadership)
Institution Sakon Nakhon Rajabhat University

Year 2019

ABSTRACT

This research aimed to: 1) examine the components of a servant leadership
of the student trainees in the furniture companies in the Northeastern region,
2) construct and develop a servant leadership development program for the student
trainees of the furniture companies; and 3) validate the effectiveness of the developed
program. This research was divided into three phases: The first phase was related to
examining the components of servant leadership. The second phase concerned the
program construction and development through the investigation of the needs of 20
entrepreneurs from the furniture companies and 210 student trainees in the furniture
companies in the Northeastern region. The research tool was a set of questionnaires.
The statistics for data analysis were PNI values, frequency, percentage, mean and
standard deviation. The third phase was to validating the program effectiveness.
The program was implemented with the samples of 35 student trainees. The statistics
for data analysis were frequency, percentage, mean, standard deviation, and t-test
for Independent Samples.

The research findings were as follows:

1. The servant leadership consisted of three components: 1) services,

2) integrity, and 3) modesty.



2. The servant leadership development program for the student trainees
in the furniture companies in the Northeastern region consisted of: 1) program title,
2) description, 3) background and importance, 4) principles, 5) obiectives, €) contents,
7) development process, and 8) measurement and evaluation. The mean scores of the
developed program was at the highest level in overall.

3. The results from the validation of the program effectiveness revealed
that after the intervention, the servant leadership of the student trainees improved at
the .05 statistical significance level. In addition, the results from the self-evaluation

was at the highest level.
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