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ABSTRACT

The objectives of this study were to 1) develop the indicators on innovative
leadership of school directors; 2) assess the congruence of the developed structural
model on innovative leadership indicators of school directors with empirical data and
3) develop a manual on implementation of innovative leadership indicators. The study
was conducted by mixed methods and was divided into 3 phases. The first phase was
the building and development of innovative leadership indicators of school directors by
analyzing relevant documents and researches, interviewing experts, conducting case
studies and setting up a conceptual framework to draft the indicators. The second
phase was the research hypothesis assessment with the empirical data to confirm
the innovative leadership indicators of school directors. Data was collected from a
sample group of 721 school directors and was analyzed by statistics software. The
tools employed in data collection was a 5-level rating scale questionnaire with 10C
between 0.55-1.00 and overall reliability value, determined from calculating
Cronbach’s alpha coefficient, was at 0.82. Data analysis was done by using

confirmatory factor analysis. The third phase was the development of manual on the



implementation of innovative leadership indicators, which received quality assessment
from 5 experts using Likert’s 5-level rating scale questionnaire.

The findings are as follows.

1. The innovative leadership indicators of school directors comprise 5 main
components, 20 sub-components and 96 indicators, which can be classified as 19
indicators on innovative vision, 26 indicators on innovative teamwork and participation,
13 indicators on creative thinking skill on innovation, 18 indicators on innovative
execution of roles and responsibilities and 20 indicators on innovative personality. The
components innovative leadership indicators of school directors’ overall appropriateness
is at a high level, with innovative execution of roles and responsibilities ranking as the
main component that has the highest factor loading.

2. The developed structural model on innovative leadership indicators of
school directors shows congruence with empirical data, with chi-square = 37.41 with
no statistical significance, df = 54, GFl = 0.99, AGFI = 0.98, RMSEA = 0.00 which
are in accordance with the research hypothesis.

3. The appropriateness of the developed manual on the implementation of
innovative leadership indicators is at a high level and can be used to build an

evaluation criteria of school director’s innovative leadership.

Keywords: Indicators, indicators of development, Innovative Leadership,

School Directors.





