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ABSTRACT

The purpose of this research was to develop a model and to verify the
consistency of the linear structural relationship model of factors that affect the quality
of work life of teachers in Phrapariyattidhamma school, general education department
in the northeastern region. The research is divided into 2 phases: the first phase is the
development of model by studying documents and related researchs, interviewing
experts. The second is to check the consistency of the data collection from the sample
group of teachers, altogether 497 persons in phrapariyatidhamma School, Department
of General Education in the Northeast region, academic year 2018. The data were
collected by using 5 likert scale questionnaire with accuracy between 0.80 to 1.00
discrimination value between 0.22 — 0.89 and reliability value was equal to 0.99. by
analyzing data using statistical package program to find the frequency, percentage,
mean, standard deviation, Pearson's product moment correlation coefficient and

analyze linear structural relationships.



The findings were as follows:

1. The linear structural relationship model of factors affecting the quality of
work life of teachers in phrapariyattidhamma school, general education department In
the Northeast, it consists of 5 factors, namely; the organizational climate Organization
culture Job satisfaction Organizational commitment and quality of work life.

2. The developed model is consistent to empirical data by Chi-square =
188.37, df = 161, p-value = 0.06, )(z/d]c = 0.09, RMSEA = 0.01, GFI = 0.97, AGFI =
0.94. with organizational climate, organizational culture, job satisfaction, organizational
commitment could explain the variance of quality of work life by 99.00%. The
organizational climate direct influence on the quality of work life statistically significant
at level of .01. and it had direct influence on in the job satisfaction statistically
significant at level of .05. The organizational culture had direct influence on job
satisfaction statistically significant at level of .01. and Job satisfaction had direct

influence on the organizational commitment statistically significant at level of .01.

Keywords: Model, Linear Structure Relations, Quality of Work Life of Teachers,

Phrapariyattidhamma School, General Education Department.





