fta3ag TusunasnaimunIainBmNassAdM3Y
TnATINMsANEN AafAesAnslnATasEIYIasan
Munanzueanduanile

:'“Jé’ﬂ Ranpidon Fegndad

ATSHANSAUSNET  F89FNERIIAN5E A9 08N NNEYAT

v r'd o o
NEILAINATIINIY 7. DIYBY T‘WT‘VIN

Ustyayn ALA. (ANTUINITNTANEIUATANITHUN)
RN NNTINYIRY T B NNANAT
JAAUN 2563

unAanea

Y Vv
o’

MRS AnEamIeLie 1) Aneiasatsznaundn asplaznay
gaBnzIBIETNETIAdmELITNATINIaAnEY AdaesAnsUnaATaaImeEu
Tunnanziuponideomile 2) asvuazimunlisunasnnsniosindessnsmssn
dwsusindrniafinen ddmesansunasasaaumasin nanziueandeanila
3) pananaYed [launTunNNanIaLiBIR T NET RS UTNATINaAnET Jra
asAnsUnAsassmmasinliniAnyueendsamita aalisunauiiimmntn
nTATRSaRTuNNsAT AT AW (Research and Development : R & D) AMAWN1G
5 sy Ao svesil 1 nnaAnEnesAlsznauNIIZinBeRT9aTaA Usznaumas
MAARTITENTNTUAsNAdETiANY0s nsdunHolBsEnKIEeIgY wazne
A3u1B9d1999 Uszenauazngudennd Taun indmnsfnen dipasansnases
annsiiu Tunnanzdusenidaanile Deuiszanns 2562 91uau 2,967 A ngu
Fapeng dmau 341 e Tunnstnarnavesngudatnlaslimsnses Krejde
and Morgan T%LmuN@umumm’]ﬁquﬂizmméﬂ 5 92Au (Rating Scale) AR
voyalaglianand saues Anade uaraouunnsgIn szesd 2 n19979
uazaanslisunas Usznauans nnsansuazaswiUsunas tusnlnoydunniny

d1147u 10 AN 53891 3 ManeasdlylUsunsnuaragna Winnnsdnausgs

Ufiians Tneneasslsiuindgnnisfinen sawau 30 An wazagUran1svnassly



NAN13A9E WU
1. 29AUTENBUYRINTHHIBIRT9FTIARNTUNNTBINANED

=

o/ o/ v ! ¥ QI o/ v [
ATAAIANTUNATEIEINasEN HNIARLIuaandasniie 8 5 asalsenaunan 15

P 1 o dy v - 1 ~ P 1 - " o T Y v
aAlIENaUYD PNH 1) ATUAINEANLY H 3 a9AdTrnausas Fia n1TUaunabnien
o s Y o a ! a a ¥
AUADIHNITH N19ANINSUAINAA N I NISHBATLNNAIMNAA 2) ANWNISH

o/ o/ L4 4 ! a ¥ 4 ¥ o/

ey § 3 29AUTTNaUEDY AB N1TARIBIBNIAR NNTRTNNAYNT NIBNTUNIS

1 v 1 v L4 s !
WAsAg 3) ANHNITAUAUINITZANTHAANTNETIA 1 3 svAlsznauses A

v Fa 2 o v 1 o

ATHAAFTNETIA N1TLNTTYNT N1TRa1THTN 4) mummammmv‘s@ 23

s ! 3 o o/ [ YAP-N
ANAUSENALYAY AD AITNFIIA IHNISYINNTH NTTNNUIALIEY ATTHNSURATDY LA

v 1 1 - a P 1 - ° v
5) ANHANNHUIEETE N 3 a9AlTENauges A ANTIUILY AN lanale
A9 INLNTe ARSI EIAUAITHARINITAINS T RIIANIN [ ey Las T

2 1%

MATAUSHANAHNABIN1TATHS LT PNImodified [agiadl 1) ARV 2) A
ma@ummmigjmwﬁmﬂ%mﬁﬁ 3) &Tfmmﬁséqmmﬁ%% 4) @Tﬁumwﬁmﬂ:u
5) ATuANEWILER D
2. TUsunaunaiRINZNBIRTaTIAd S ITnArIN1aAn KT
ffinpannsUnasasanmesin Tunansuesnid@eanie fenlsznayuaes
TUsunau fa 1) nannig 2) “gﬂ}jd‘ifi}l’m 3) e 4) Nszuamnng 5) nelsAuKa
3. NNﬂ”]’iVIGI@@GT%T‘U’iLLﬂ’iNﬂﬁ’iW@JuﬂﬂﬁszgﬁﬁL%QN‘;/NN’?’?V;Z\?WW%U
InArnnsAnen dafnesanstnasesaasiu tunanssuesnifisamile wuan
5.1 neunanAaes IUIuNTs WUa1 NNZIBNET19ETIA
W3 5 A Tmmqmgffuizﬁwm (X = 4.07) wasiiiefiansoneensynasses WU
@%]Gfm:ﬁumﬂnﬂ{ﬂ
3.2 Ba9nsnAaes T UsUNTH WU ﬂ'v;:;;ﬁm,%\m‘;wmiﬁ
3 5 A Tmmqmgﬁm:ﬁumﬂ (X = 4.35) uaziiiafiansanesntlsynausas
WU @gﬁm:ﬁumﬂnﬂ{ﬂ ez lUsunsnfiaNmanzan mwgﬂﬁym

Auinllle wazmauiuls:Teern rmuﬁ‘saﬁflmsfﬁm%ffumﬁﬂg’jﬁ’ﬁqfm

o O o/ o/ b o ¢ i ¥ o ¢ <
ATNTIALY Tﬂ‘iLLﬂ‘jNﬂ’]‘jWﬁNuWﬂ’nZ@uqL%\‘iﬂ‘j"l\ﬁﬂ‘i‘jﬂ, ﬂ’]’lﬁi@u’]@\ﬂﬂ‘ﬂdﬂ‘j‘jﬂ,

INABINISFNE



TITLE Creative Leadership Development Program for Educators under
the Local Administrative Organization in the Northeastern Region

AUTHOR Pimsanita Jungsutthiwong

ADVISORS Assoc. Prof. Dr. Chaiya Pawabutra
Asst. Prof. Dr. Tawatchai Pailai

DEGREE Ed.D. (Educational Administration and Leadership)

INSTITUTION Sakon Nakhon Rajabhat University

YEAR 2020

ABSTRACT

The purposes of this research were: 1) to examine the major components
and subcomponents of creative leadership for educators under the Local Administrative
Organization (LAO) in the northeastern region (NER); 2) to construct and develop
the creative leadership program for educators under the LAO in the NER; 3) to
examine the effects after the implementation of the developed creative leadership
program for educators under the LAO in the NER. The Research and Development
(R&D) was conducted in three phases. Phase | examined the components of creative
leadership. This initial phase involved analysis of related documents and studies,
expert in—depth interviews, and a survey. The research population consisted of 2, 967
educators from 16 provinces under the LAO in the NER in the 2019 fiscal year.

The sample of 341 educators was obtained through a formula for determining sample
size of Krejcie and Morgan from 2,967 educators under the LAO in the NER in the
2019 academic year. The set of 5-rating scale questionnaires was carried out and
analyzed using frequency, percentage, mean and standard deviation. Phase I —
Program Draft and Assessment involved drafting and assessing a program. The
program was confirmed by ten experts. Phase Il concerned program implementation
and summary. The training workshop was conducted with 30 educators. A summary

of the results of this research was also concluded.



The findings revealed that:

1. The components of creative leadership for educators under
the LAO in the NER comprised five major components with 15 subcomponents, which
are described in detail as follows: 1) Flexibility involved three subcomponents-adapting
to a situation, open-mindedness, free thought; 2) Vision involved three
subcomponents: futuristic thinking, strategic creation, readiness for changes;
3) Imagination for Better Creative thinking concerned three subcomponents: creative
thinking, problem solving, having a sense of humor; 4) Achievement Orientation
composed three subcomponents: work commitment, self-development, responsibility;
and 5) Reliability comprised three subcomponents: expertise, trustworthiness,
persuasion. The needs assessment was analyzed by Modified Priority Needs Index
(PNImodified) technique and arranged to their priority as follows: 1) vision,
2) imagination for better creative thinking, 3) achievement orientation, 4) flexibility,
and b) reliability.

2. The creative leadership program for educators under the LAO
in the NER consisted of 1) principles, 2) objectives, 3) contents, 4) process, and
5) evaluation.

3. The effects after the implementation of the developed creative
leadership program for educators under the LAO in the NER revealed that:

3.1 Before the program implementation, all five aspects of
creative leadership for educators as a whole were at a high level (X = 4.07). When
considering in each subcomponent, all aspects were at a high level.

3.2 After the program implementation, all five aspects of creative
leadership for educators as a whole were at a high level (X = 4.35). When
considering in each subcomponent, all aspects were at a high level. This could be
resulted from the developed program quality in terms of propriety, accuracy,

feasibility, and utility, and being responsive to actual practice.
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